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STATE OF FORMATION OF ORGANIZATIONAL COMPETENCE IN FUTURE
SPECIALISTS IN PHYSICAL EDUCATION AND SPORT OF THE ARMED
FORCES OF UKRAINE

I. O. Bielikov*

The paper is devoted to the coverage of the results of the summative stage of the pedagogical
experiment on the formation of organizational competence of future professionals in physical culture
and sports of the Armed Forces of Ukraine (hereinafter "the AFU"). An algorithm is presented for
determining the levels of formedness of their organizational competence according to a number of
criteria: value-motivational, cognitive, activity, managerial, individual-mental and subject and their
corresponding components of the phenomenon under study. The application of these criteria and
their indicators made it possible to determine the levels of formedness of organizational competence
of the subjects (low, medium, high). The study was conducted with cadets of the Educational and
Scientific Institute of Physical Culture and Sports and Health Technologies of the National Ivan
Cherniakhovskyi University of Defense of Ukraine.

In the 1st academic year, the high level of formedness of organizational competence was
identified as following: high - 1.66%, medium — 15%, low — 83.33% and, accordingly, in the 2nd
academic year, the high level of formation was: high 5.55%, medium — 22.22%, low — 72.22%; in the
3rd academic year, the high level was at 4.55%, medium — 19.69%, low — 75.75%; in the 4th
academic year, the high level was at 5.12%, medium — 21.8%, low — 73.07%.

These input data allow drawing a conclusion that the coefficients for each component have a low
level of formedness of the organizational competence of future professionals in physical culture and
sports, namely: value-motivational — 1.53, cognitive — 1.13, activity — 1.35, managerial — 1,
individual-mental — 1.44 and subject — 1.13. The greatest difficulties occurred at the stage of
diagnosing managerial, cognitive and subject components. The vast majority of respondents could
not reach even a low level of formedness on these components. The results of the summative stage
of the pedagogical experiment showed a low level of formedness of the organizational competence of
future professionals in physical culture and sports, namely, the coefficient of formedness was 1.23.
This made it possible, on the one hand, to establish the conditions that affect its formation, and on
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the other hand, to emphasize the need to introduce additional pedagogical conditions for its
formation at the formative stage of the experiment.

Keywords: organizational competence, summative stage of the experiment, state of formedness,
criterion, indicator, levels, research methods.

CTAH COPMOBAHOCTI OPTAHI3ALIIHHOI KOMNETEHTHOCTI B
MAHBYTHIX $AXIBIIIB ®I3UYHOI KYABTYPH I CIIOPTY 3BPOHHUX CHA
YKPATHH
I. O. BeaixoB

Cmamms npucesueHa SUCBIMJEHHIO pe3y/lbmamis KOHCMAamyeanibHo20 emany neodazo2iuHoz20
eKcnepumeHmy wooo OPMYBAHHS OpP2AHI3AUIUHOI KomnemeHmHocmi Yy mailbymHix gpaxisyise i3
¢isuurnoi kynemypu i cnopmy 36poliHux cun (dani — 3C) Yrpainu. IIpedcmasneHo anzopumm
BU3HAUEHHSL PIBHI8 CPOPMOBAHOCMI X Op2aHI3AUIliHOT KOMnemeHmHOCMi 3a HU3KO Kpumepiie —
UYIHHICHO-MOMUBAUIUHUM, KOZHIMUBHUM, OLSIbHICHUM, MEHEOMKEePCbKUM, IHOUBIOYA/IbHO-NCUXIUHUM T
cyb’ekmHum KpumepismMu i 6i0N0BIOHUX 00 HUX KOMNOHEHMI8 O0CAI0KY8AHO20 (heHOMENY.
3acmocyeaHHs yux Kpumepiie ma ix noKasHUKie 0G0 3MO02Yy 6U3HAUUMU PIBHI chopMos8aHoCcmi
Op2aHi3ayiliHol KomnemeHmHoOcmi OOCMIOIKYBAHUX — HU3bKUL, cepelHili, eucorkuii. [[oC/niONeHHS
npoeoounocb i3 KYPCAHMAMU HABUAILHO-HAYKOB020 iHecmumymy Qi3uuHOi Kyaemypu ma
cnopmugHo-o0300posuUx mexHonozili HayioHanbHozo0 yHieepcumemy ob6opoHU YKpaiHu imeHi IeaHa
YepHaxoecvbKroz20.

Ha I-omy HaeuanbHOMY  KYpCi  BUCOKUUL  piBeHb  CchopMOBAHOCMI  OpP2aHi3AUITIHOT
KomnemeHmHocmi — 1,66%, cepeoniii — 15%, Husekuili — 83,33 % ma, ei0nosioHo, Ha 2-omy
HABUANIbHOMY KYPCL 8ucoKuil pigeHb cgopmosarHocmi — 5,55 %, cepedniii — 22,22 %, Husbkuili -
72,22%; Ha 3-omy HasuanbHOMY KYpcl eucokuil pieeHb — 4,55 %, cepeoniii — 19,69 %, Husbkuii —
75,75%; Ha 4-omy HasuanbHOMY KYpcl sucokuli pigeHb — 5,12%, cepedHiii — 21,8%, HusbKkuil —
73,07%.

I[i exioHi OaHHI daromeb 3mo2y 3pobumu 8UCHOBOK, W0 KoegiuieHMuUu 30 KOIKHUM KOMNOHEHMOM
Maroms HU3LKUL pigeHb CPOPMOBAHOCMI OPeaHI3AUIiHOl KoMnemeHmHocmi Yy MallbymHix gpaxieuie
i3 pisuuHol Kysnemypu i cnopmy, a came: UiHHiICHO-momueauliHuii — 1,53, woenHimusHuili — 1,13,
disnbHicHutl — 1,35, menedskepcvkuil — 1, iHOugidyanvHo-ncuxivuHuili — 1,44 ma cyb’ekxmuuii — 1,13.
Haiibinbuwe mpyoHowie 8UKAUKANI0 HA emani 0ideHOCMYB8AHHS MeHeOXKepCbkoz20, KOZHIMUBHO20 ma
cyb’ekmruli komnoHeHmis. IlepesarkHa KLibKiCmb pecnoHOeHmie He 3Mo2na Habpamu Haeimb
HUBbKULL pigeHb CGhopMOBaHOCME 3a daHUMU KOMNoHeHmamu. Le3y/iemamu KOHCMAamyeaieHozo
emany nedazo2iuHO20 eKcnepumeHmy 3aceiouusu HU3bKUL pieeHb ChOPMOBAHOCMI OP2aHI3AUIiHOT
KomnemeHmHocmi Yy maillbymHix cpaxieuis i3 pisuuHoi Kyabmypu i cnopmy, a came KoegiyieHm
cpopmosarocmi — 1,23. Ile dano 3mozy, 3 00H020 6OKY, 8CMAHO8UMU YMO8U, SIKL 8NIUBAIOMb HA il
popMyeaHHsl, a 3 THWO020 — aKyeHmyeamu yedazy Ha HeoOXiOHOCmIi 8Npo8aosKeHHst 000amrKo8ux
neodazo2iuHUX YMo8 il popMYy8aHHSL HA POPMYBANLHOMY emani eKcCnepumeHmy.

Knrouoei cnoea: opeaHizauilina KomMnemeHmuicmes, KOHCMamyealbHUll eman ekcnepumerHmy,
cmar cchopmosaHocmi, Kpumepiil, NOKA3HUK, Pi8HI, MemMOoOU O0CNIOIKEHHSL.

Introduction of the issue. The IIocTaHoBKa mpobaemu. IIpoBimHOIO imero
principal idea of the research is to | mocaimKkeHHsI € HOTPUMAHHS ITOAOKEHHS IIPO TE,
comply with the provision that the | o opramizamiiina KomIleTeHTHICTH MaMOyTHIX
organizational competence of future | paxiBis i3 isumuHOi KyaRTypu i cmopty

professionals in physical culture and | 36poitanx cua VYKpainm (masi — MaiOyTHIX
sports of the Armed Forces of Ukraine | gaxiBuip i3 isuuHoi KyabTYpH 1 CIOpTy) €
(hereinafter "FPPCS") is an important | gasgauBuM  CTPYKTYpHHM — eA€MEHTOM ix

structural element of their professional
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competence, while its formation is a
relevant field of their establishment as
subjects of professional and
occupational activities in military units.

In the European Qualifications
System, the following skills are listed
among the requirements to knowledge,
skills, personal and  professional
competencies of graduates: "to develop
strategic and creative approaches in the
study of clearly defined concrete and
abstract problems"; "to demonstrate
mastery of methods..., demonstrate
innovations in the use of methods"; "to
form diagnostic ways to solve problems
based on research..."; "to study, develop
and adapt projects that lead to new
knowledge and new solutions" [12].
Therefore, the process of training a
competent professional in physical
culture and sports requires purposeful
consistent formation of organizational
competence in cadets.

The effectiveness of professional
activities of FPPCS for the AFU mainly
depends on the formedness of their
organizational competence, the ability to
solve problematic organizational and
managerial  situations in  military-
professional and occupational activities.
According to researchers, it is important

for this to have organizational
knowledge, skills, abilities,
professionally important organizational
qualities, as well as readiness for

organizational activities both in everyday
and in combat conditions as a subject of
military-professional activity [1].

That is why the formation of
organizational competence of FPPCS is a
very important scientific problem both in
theoretical and applied aspects.

Current state of the issue. The
problem of implementing the competence
approach and the formation of basic types
of competence of professionals in various
fields is carried out in the works of

V. Baidenko, . Zymnya, G. Yelnikova,
M. Kuzmina, V. Luhovyi, O. Markova,
L. Mitina, N. Nychkalo, E. Pometun,
V. Radkevych, V. Slastyonin,

A. Khutorsky, V. Svystun et al. As for

podpeciiiHOi KOMIETEeHTHOCTI, a i hopMyBaHHS
— Il aKTyaAbHHIH HaIlpdM IX CTAHOBACHHA 4K
cy0’eKkTiB TIpodpeciiinoi Ta ¢axoBoi BUIIB
IIIIABHOCTI B BiAICBKOBUX YaCTHHAaX.

B €BpormeiiceKiii cucremi KBaaidikariii cepesn
nepeAaiky BUMOr [0 3HaHb, YMiHb, HaBH4YO0K
0COOHUCTICHUX 1 TIPOdeCitHUX KOMIIETeHTHOCTEMH
BUIIyCKHHUKIB 3a3HA4aloTbCs TakKi BMIiHH4:
"po3pobAdaTH CTpaTeriyHi i TBOpPYi MiAXOoau IIpHU
JOCAI/TPKEHHI JiTKO BH3HAYEHUX KOHKPETHHUX Ta

abCcTpaKkTHUX mpobaem"; " MEMOHCTPYBaTH
BOAOMIHHA METOAAMH. .., JEMOHCTPYBaTH
iHHOBalii @y  BHKOPUCTAHHI METOMIB...";
"popmyBaTu [iaTHOCTYBaABbHI IAIXU
poO3B’sI3aHHA TIIpobaeM, 110 0a3yloTbCd Ha
JIOCAIIPKEHHSX..."; "/IOCAIIZKYBaTH, PO3POOAITH i

amanTyBaTH IIPOEKTH, II0 IIPU3BOAATH [0
OflepxKaHHS HOBOIO 3HAHHS 1 HOBHX piIlIEHB"

[12]. Binrax, Iporec HiATOTOBKU
KOMITETEHTHOIO (paxiBld i3 (Pi3HYHOI KyABTYPH i
cropTy BHUMAarae LiAECTIPSIMOBaHOTO

IIOCAIIOBHOTO (pOpPMyBaHHS y KypcaHTiB ix
opraHizaliiHoi KOMIEeTEeHTHOCTI.
PesyarTaTuBHICTHL mpodecifiHol AiFIABHOCTI
MalfOyTHIX (axiBIiB i3 (i3WYHOI KYABTYpPH i
criopty aag 3C YKpaiHHU IEepeBasKHO 3aA€KUTH

Bifg chopMOBaHOCTI ix opraHizaritfinoi
KOMIIET€HTHOCTI, YMiHb PO3B’13yBaTU
IpobaeMHi opraHizalifHO-yIIpaBAiHCHKI

cutyauil y BilicbKoBo-ipodpecitiHiti i ¢raxosiit
JIIABHOCTI. BaskAMBUM [AsI HBOTO €, HA OYMKY
HayKOBIIiB, OpraHizallifiHi 3HaHHs, HaBWU4YKU,
BMiHHS, 30aTHOCTI, mpodeciiHO BayKAUBI
opraHizalifiHi sIKocTi, a Tako¥XX TOTOBHICTbL OO0
oprasizalliiiHoi JiIABHOCTI K B IOBCAKIEHHUX,
Tak i B 60HOBUX yMOBax fK Cy0’€KTa BilICBKOBO-
npodpeciiiHoi aigabHOCTI [1].

Came ToMy QOpMyBaHHA OpTaHi3aIlidHOI

KOMIIETEHTHOCTI y MaMbyTHIX QaxiBIiB i3
¢izuuHOI KyABTYpH 1 CHOPTY € [OCHUTH
aKTyaAbHOI0 HAyKOBOIO IIPOOAEMOIO SK ¥

TEOPETUYHOMY, TaK i B IPUKAQTHOMY aCIIeKTax.

AnHaais OCTaHHix AOCAIIKEHD i
nmyOAigarii. [TpoGaema BITPOBAXKEHHS
KOMIIETEHTHICHOIO IMinxomy Ta (opMyBaHHS
OCHOBHMX BH/IB KOMIIETEHTHOCTI y axiBIIiB
pi3HOi raaysi mictuthca y npaiigax B. BatineHka,

I. BuMHBO], I'. EABHUKOBOI, M. Ky3pMmiHOi,
B. Ayrosoro, O. Mapkogoi, A. MiTiHoi,
H. Huukano, €. IlomeTyH, B. PagkeBuy,
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military professionals, the problem of
formation and development of basic types
of competencies of different categories of
servicemen has been studied
insufficiently, as military pedagogy lacks
systematic research on its formation and
development. Yet, some research has been
performed, for example, on problematic
issues of formation and development of

professional competence of certain
military  professionals  (O. Artyushyn,
O. Vydai, L. Oliynyk, O. Safin,
O. Tymchenko, M. Tomchuk,

O. Torychnyi, V. Yahupov et al.).
Some types of competence of military
professionals have been analyzed in the

research papers of O.Boiko [12],
I. Bloshchynskyi [13], G. Hryban and
K. Prontenko [14], V. Kiva and
V. Syistun [15], V. Yahupov [16] and

other, some of which are directly related
to the problem of physical training and
sports in the Armed Forces of Ukraine.
The problem of formation and
development of organizational
competence of various professionals has
been studied by the following
researchers: F. Badaev (managers of
enterprises and organizations in the field
of health care); T. Gelzhynska
(technology teachers) [3]; V. Dzega (local
self-government officials) [4];
L. Karamushka (various specialists and
organizations) [5], K. Mamaev

(enterprises of knowledge-intensive
industries), S. Oguy (service industry
professionals) (6], V. Svystun

(organizational culture of the teaching
staff) [7], G. Tymoshko (the phenomenon
of organizational culture) [8], I. Belikov
and V. Yahupov (professionals in
physical training and sports, as well as
HR bodies professionals) [1; 2; 10] et al.
Thus, researchers understand the
organizational competence of military
officers as "...an integral professional
formation (as a psychological term) as
officials of HR bodies of the AF of
Ukraine which characterizes their
organizational theoretical and practical
proficiency, capability (practical
organizational skills and abilities to

B. Caactronina, A. Xyropcekoro, B. CBuctyH Ta
in. Illomo Bi¥icbBKOBUX (paxiBIiB, TO IIpobaeMa
dopMyBaHHA Ta PO3BUTKY OCHOBHHX BUIIIB
KOMIIET€HTHOCTI pi3HHX KaTeropiti
BiliICBKOBOCAYZKOOBIIiB JOCAI/TZKEHO
HEeIOCTaTHBO, OCKIABKU y BiHCBHKOBIN Iearoriii
BIACYTHI CHUCTEMHi MOCAIZKEHHSI, IIPUCBSIYEHI ii
dopMyBaHHIO Ta PO3BHUTKY. Xoda OKpeMi

JOCAIMDKEHHST €, HaOpuKAad,  IMIpobAeMHi
[IUTaHHS dopMyBaHHSI Ta PO3BUTKY
npodpeciiiHOi  KOMIOETEeHTHOCTI B JEIKHX
BiICBKOBHX CIIEeL[iaAiCTiB (O. AprtrommH,

O. Bupaii, A. Oaiiinuk, O. Cadin, O. TumaeHKo,
M. Tomuyk, O. Topuynuii, B. drynos Ta iH.).
OkpeMmi BHOU KOMIIETEHTHOCTI BiICBKOBUX
daxiBiiB MiCTUTBCS B HayKOBUX
HallpallfoBaHHIX O. Boiika [12],
I. BAOLIMHCBKOIO [13], I". 'pubana i
K. ITpourenka [14], B. KiBu ta B. CBucryH [15],
B. drymmoBa [16] Ta iH., dYacTHHaA gKHX
Ge3riocepeTHLO CTOCYEThCH IIPOOAeMHU (Pi3HIHOT
IIATOTOBKU Ta CHOpTy B 30pOHHMX CHAAX

YkpaiHu.

[Ipobaemy  popMyBaHHA Ta  PO3BUTKY
oprasizarfifiHoi KOMIIETEHTHOCTI pizHmEX
daxiBIliB AOCAIKYETHCS TAKUMH HAYKOBIIAMH:

®. BamaeB (y MeHemKepiB MHiAIPHUEMCTB Ta

opraHizaiif y cdepi OXOpoOHH 300POB's);
T. T'eapskuHCEKa (Y BYMTEAIB TeXHOAOTH) [3];
B. I3era (y YU HOBHUKIB MICILIEBOTO

camoBpsaayBaHH4) [4]; A. Kapamyiika (y pisHHX
daxiBliB Ta opraxizamniff) [5], K. MamaeB (y
HiATIPUEMCTB HayKOMICTKHUX raaysem
npomucaoBocTi), C. Ory#t (y daxiBuiB cdepu

00CAyTOBYBaHHS) [6], B. CBuctyH
(opranizariiifina KyABTYypa I1eJaroTiYHOrO
KOAEKTHRY) [7], I'. Tumo1ko (dberoMeH
opranizamitinoi KyaerypH) [8], I. BeaikoB i

B. drymnioB (y daxiBiiiB (pi3W4HOI ITiATOTOBKU Ta
CIIOPTY, a TakKoXK (PaxiBIliB KaIpPOBUX OPraHiB)

[1; 2; 10] Ta ig. Taxk HaykKoBLi Mix
Op2aHI3AUIIHOI  KOMNemeHmHicmio ogiuepis
PO3yMIIOTH "...iIHTEerpasbHe npodpeciiite
VTBOPEHHH (9K IICUXOAOTIYHHM TEepMiH) $K

rocanoBux ocib KaapoBux opraHiB 3C Ykpainu,
dK€ XapaKTePHU3yeE IX opraHizalliiHy TeopeTUIHY
Ta HOPaKTHUYHY IiATOTOBAEHICTH, 30AaTHICTH
(mpaxkTyuyHi opraHi3allifiHi HABUYKM Ta BMiHHS
aKTyaAi3yBaTH CBOIO opraHizaiiiay
HiATOTOBAEHICT, y Ppi3HHUX yMoBax (paxoBoi
64



Zhytomyr Ivan Franko State University Journal. Pedagogical Sciences. Vol. 1 (108)

BicHux 2KumomupceKo2o 0eprKkasHo20 UHigepcumemu imeHi leana dparnka.
ITeoazoziuni Hayxku. Bun. 1 (108)

upgrade their organizational training in
different conditions of occupational
activities, including extreme ones),
professional, psychological and
subjective readiness to implement
organizational competence as subjects of
the personnel management system" [10].

Outline of unresolved issues
brought up in the article. Based on the
analysis and generalization of the higher
education standard for specialization
017 "Physical Culture and Sports" for
the first (bachelor's) level of higher
education, we can conclude that the
existing system of higher (pedagogical)
education does not practically contribute
to the full actualization of creative
potential of a FPPCS and his/her high-
quality professional establishment, in
particular, in terms of forming their
organizational competence as part of
their professional competence.
Accordingly, it is important to find
conditions that will ensure addressing
the problem of training FPPCS for the
AFU for organizational activities,
bringing them to an appropriate level of
organizational competence, which would
meet the demand of military units for
professionals of the new type and
generation. It should be noted that
currently the problem of organizational
competence formation is considered by
researchers very rarely, which
determines its relevance, necessity and
importance.

Aim of research is to determine the
state of formedness of organizational
competence of FPPCS at the summative
stage of the pedagogical experiment.

Results and discussion. In this study
we consider that the organizational
competence of FPPCS is a set of
components of their professional activities
that characterizes the optimal level of
organizational proficiency, ability and
readiness to implement their work-related
competencies as a manager of physical
education and sports in the military unit
the content, that is, the content of this
competence should be correlated with
their main organizational functions in the

[ISIABHOCTi, Yy TOMY HYHCAI B €KCTPEMAaABHUX),
npodpeciiiHa, NOCHXOAOTiYHA Ta  CyO’€KTHa
TOTOBHICTHP [0 peaaisallii oprasisailifinoi
KOMIIETEHIlli K Cy0€KTiB cHCTEMH KaapoBOi
pobotu" [10].

Buninennsa HEeBHpIillIeHUX panime
YaCTHH  3araAbHOi IPOOAEMH, SIKHM
NIPHCBAYYEThCA U1 cTaTTda. Ha O0CHOBI
aHaaidy Ta y3araabHEHHSI CTaHAApTy BHIIOL
ocBiTM 3a cnemiaapHicTIo 017  "®diznyna
KYABTypPa i criopt" A IIEPILIOTO
(bakaaaBPCHKOTO) PiBHA BHIIOI OCBITH MOZKEMO
3poOUTH BHCHOBKH IIPO Te€, 1110 HasgBHA CHCTeMa
BUIIOI ([IefaroriyHoi) OCBITH MIPakKTUYHO He
CIIpUs€e IIOBHIiM peaaizallii TBOPYOTO IIOTEHIaAY
MafiOyTHBOrO (paxiBug i3 Pi3MYHOI KyABTYpPH i
crlopry Ta Horo gkicCHOMy IIpodeciiiHoMy
CTaBAEHHIO, 30KpeMa, y IlAaHi (popMyBaHHS Y
HUX  oOpra”izamifinoi = KOMIIETEHTHOCTI  $K
CKAQOBOI ix mpocpecitiHoi KOMIIETEHTHOCTI.
BinmoBigHO BaxKAMBHUM € IIOIIyK YMOB, SKi
3abe3reyyBaTUMyTh  PO3B’I3aHHA  IIPOOAEMH
HiAroToBKU MaiOyTHIX (paxiBoiB i3 pisugHOL
KyAbTypH 1 crnopry mag 3C VYkpaiHu mo
opraHizalliiiHoi  JiABHOCTi, BUBEIOEHHS  ii
BiAIOBiIHUN piBEeHb opraHizarifinoi
KOMIIETE€HTHOCTI, 1110 Jano 6 3MOTy
3aIOBOABHSATH MOTPEOH BiMCBKOBUX YaCTUH Y
daxiBIIIX HOBOTO THILy Ta TreHepawmii. Bapro
3a3HAYUTH, 10 HHHI OpobseMi opMyBaHHS
oprasizalliiiHoi KOMIIETEHTHOCTI PO3TASIIAIOTHCH
JOCAITHUKaMU BKpal pigko, II0 BHU3HAYae ii
aKTyaAbHICTh, HEOOXiJHICTD i BAsKAUBICTb.

Mera crarTi -  BH3HAQUUTH  CTaH
cpopMOBaHOCTI OpraHizallitiHoi KOMIIETEHTHOCTI
y Ma#OyTHiIX (axiBIB i3 (pi3wdHOI KyABTYpH i
CIIOPTY Ha KOHCTaTyBaAbHOMY eTari
I1e/IaroTiYHOMY €KCIIEPHMEHTY.

Buxaan ocHOBHOro marepiaay. B manomy
JOCAI/TZKeH1 OyzeMo BBaJKaTH, 110
opraisaiifiHa KOMIIETEHTHICTb  MalOyTHiX
daxiBLiB i3 (Pi3MYHOI KYABTYPH i CIOPTYy — ue
CYKYNHICMb  KOMNOHeHmi8 ix  npogpecitiHoi
OistbHOCMI, W0 XApaKmepusye ONnmuMaTbHUN
piseHb opeaHi3ayitiHol nideomoegsieHocmi,
30amHocmi ma 20moeHOCMi 00 peasi3auii ceoix
nocadogux KOMNemeHuill sK MmeHeodxepa
IBUUHO20 BUXOBAHHSL MA CNOpmMy 8 8iliCbKo8Ill
uacmuHi, mobmo amicm uiei KomnemeHmHocmi
Mmae bymu ckopenvosaHulli i3 iIX OCHOBHUMU
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military unit for the organization of
physical training and sports with
personnel [2].

During the summative stage of the
pedagogical experiment, the theoretical,
methodical and practical aspects of
organizational competence of FPPCS
were clarified, taking into account the
requirements of systemic, subject,
subject-activity and competence
approaches and with due regard to the
structure of organizational competence
of military officers, the criteria for

diagnosing its formedness were
determined. In the process of their
isolation, the recommendations of

researchers regarding allocation of a
minimum scope of criteria for assessing
the formedness of professional
competence of different categories of
military officers have been taken into
account: "the isolated criteria and
indicators should cover all aspects of its

manifestation —  value-motivational,
cognitive, administrative, managerial,
organizational, individual-mental and

subject, taking of which into account is
most appropriate to get a full picture of
its level of advancement and to plan
further activities on its purposeful
development and improvement" [9: 172].
We believe that these criteria should be
made more specific using the relevant
indicators, depending on the exact
position and functional responsibilities
that a particular officer will perform.
Taking into account this methodological
provision, we Thave identified the
following criteria for diagnosing the
organizational competence of FPPCS of
the AFU:

- the value-motivational criterion, the
indicators of which are professional
values and professional motives as a
specialist in physical culture and sports
[17];

- the cognitive criterion - activity
knowledge as an officer of the AFU,
pedagogical knowledge as a pedagogue-
manager, and managerial knowledge as
an organizer in the field of physical
training and sports in the military unit;

Op2aHIBAUITHUMU  PYHKYIAMU 8  8lliCbKosill
YACMUHI U000 OpeaHi3auil izuuHol nideomosKu
ma cnopmy 3 ocobosum cknadom [2].

Y xomi mpoBeneHHA KOHCTATYBaABHOIO €TalLy

[1eJaroTiYHOTO €KCIIEPUMEHTY 3’6COBaHO
TEOPETUYHI, METOAWYHI Ta IIPAKTHUYIHI aCIeKTH
opranisalliftHoi =~ KOMIIETEHTHOCTI  MalOyTHiX

daxiBiiB i3 (Pi3UYIHOI KyABTYPH i CIIOpPTy, Ta 3
ypaxyBaHHSM BHMOI' CUCTEMHOIO, Cy0€KTHOTIO,
Cy0’€KTHO-TISIALHICHOTO Ta KOMITIET€HTHICHOTO
IiIXOAIB Ta 3 ypaxyBaHHAM CTPYKTYpHU
oprasisaliffHoi KOMITIETeHTHOCTi odilepiB, OyAo
BU3HAQ4YEHO KputTepii  miarHocTyBaHHS i
cpopmoBaHoCTi. Y mporeci iX BHUOKpPEeMAECHHS
BpaxoBaHO  pEeKOMeH[allii HayKOBIIB 10
BHUIIACHHS MIiHIMaABHOTO OOCATYy KpHTEpiiB
OlLiHIOBaHHA  CcOPMOBAHOCTI  IIpodpeciiiHoi
KOMIIETEHTHOCTI pi3HMX Kareropii odirepis:
"BHOKPEMAEHHI KpUTepii Ta OKa3HUKH MAaloTh
OXOITAIOIOTh BCi aCIeKTH ii IIposBy — IIIHHICHO-
MOTUBALIIAHNM, KOTHITUBHUM, yIIpPaBAiHCHKUH,
MeHEeZKEePChKHUM, opraHizariiiHu,
IHAUBIAyaAbHO-TICUXIYHUN i Cy0’€KTHHH,
ypaxyBaHHSI SKHUX € HaUOIABII OOINABHUM IAS
OTPUMAaHHA IIOBHOIO YSBA€HHS IIPO piBeHBb ii
PO3BHHEHOCTI Ta B IOJAABIIOMY CIAQHYBaTH
3ax0ooM TIO ii IIIAECIIPSIMOBAHOMY PO3BHUTKY Ta
BIIOCKOHaAeHHIO" [9: 172]. BBaxkaemo, mo mi
Kpurepii MAaloTh OyTH 000B’A3K0BO
KOHKPETH30BaHi BiANOBIAHUMH IIOKAa3HUKAMU
B 3aA€XXHOCTI BiJ KOHKPETHOI TIIocaau Ta
dyHKITIOHAABHUX 000B’I3KiB, sIKi BUKOHYBaTHMe
KOHKpeTHHUH odinep. 3 ypaxyBaHHAM IIHOTO

METO/I0AOTiYHOTO IIOAOKEHHSI HaMU
BHUOKPEMAEHO TaKi KpHUTepii A
[iaTHOCTYBaHHS opraHizamiinoi
KOMIIETEHTHOCTI ~ Ma#OyTHiX  QaxiBIiB i3

diznunHoi KyasTypH i ciopry 3C Ykpainu:

LIIHHICHO-MOTHBAIliHHUH KpUTEPi,
IOKA3HUKAaMHU 9KOT0 € (paxoBi iHHOCTI, (paxoBi
MOTHUBH $K (axiBlg i3 i3M4HOI KyABTypH i
criopry [17];

KOTHITUBHUH — [JiFABHICHI 3HaHHA $K
odintepa 3C Ykpainu, menaroriyHi 3HaHHA SK
reiarora-MeHeKepa Ta MEHEeKePChKi 3HaHHS
dK opratizaropa B cdepi (pi3MyHOi MiATOTOBKU
Ta CIIOPTY B BiCHKOBIiH YaCTHHI;

MIIABHICHUM — IIPaKCeOoAOTIiYHi BMIiHHS SK
odintepa 3C Ykpainu, opranizaiifiHi HaBUYKH
Ta BMIiHHA SK opraizaropa B cepi ¢izmaHOi
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- the activity criterion — praxeological
skills as an officer of the AFU,
organizational skills and abilities as an
organizer in the field of physical training
and sports in the military unit;

- the managerial criterion — motivating
servicemen to participate in physical
education and sports activities and
engage in physical education and sports,
their planning (forecasting) according to
the needs of the military unit personnel,
organization of physical training and
sports activities with specific categories

of personnel, coordination of
organizational activities for physical
training and sports of servicemen,

control of these activities;

- the individual-mental criterion
(professionally important qualities) -
dominance (leadership),
communicativeness [18], responsibility,
good organization, professional
endurance (the result of physical
fitness);

-the subject criterion -  self-
evaluation as an organizer, reflexivity,
autonomy, responsibility, professional

subjectivity, etc.

Since all the above qualities must be
formed in a professional in physical
culture and sports, then, of course, the
teaching staff of professional subjects by
appointment should be ready for their
formation and development.

The aim of the summative stage of the
pedagogical experiment was as follows:
to find out the levels of formedness of
organizational competence of FPPCS and
to analyze them; to analyze the
educational professional program of
training FPPCS for the AFU; to find out
how the formation of their organizational
competence in the course of acquiring
professional education should take place
at higher military educational
establishments and in the process of
studying the professional subjects; to
select experimental groups (hereinafter
"EG") of cadets, etc.

The diagnostics participants were 43
cadets of academic years 1-4 of the
Educational and Scientific Institute of

[iZITOTOBKHY Ta CIIOPTY B BiICBKOBIiM 4acTHHI;
MEHEIPKE PCBKUH - MOTHUBYBaHHH

BilICBKOBOCAYZKOOBIIIB O y4acTi B 3axodax

i3NMYHOIO0 BHXOBaHHSA Ta CIOPTY Ta 3alHATTS

¢Qi3MYHUM  BHUXOBaHHAM 1  CIIOPTOM,  iX
IAaHyBaHHS  (IIpOTHO3yBaHHS)  3rigHO  3i
norpebaMu  0CODOBOIO  CKAQAy  BiMCBKOBOI
YaCTUHH, OpraHizaimiga 3axomiB  (pisugHOI
IIATOTOBKK Ta CHOPTYy 3  KOHKPETHHMH

KaTeropissMH OCO0OOBOIO CKAALy, KOOPAWHAILA
OpraHizalifHuX 3axX0iB 3i Pi3UIHOI HiITOTOBKHU
Ta CIIOPTY BilICBKOBOCAYZKOOBIIIB,
KOHTPOAIOBAHHS ITUX 3aX0/IiB;
IHIWBIAYyaAbHO-TICUXIYHUH (mpodpecitino
BaXKAUBI SKOCTi) — AOMIHAHTHICTL (AiAEepCTBO),
KOMYHIKaTHUBHICTb [18], BiIIOBiaABHICTE,
OpraHizoBaHiCcTh, IpodeciiiHa BUTPUBAAICTD
(pe3yabTart ¢risu9HOI HiATOTOBAEHOCTI);
Cy0’eKTHHI — CaMOOIliHKa sIK OpraHizaropa,

pPedPAEKCUBHICTE, ABTOHOMHICTB,
BIIIIOBiIaABHICTE, mpodoecitiia CyO’€KTHICTD
TOLLIO.

OcCKiABKHY BCi BHIIIE IIepPeAideHi IKOCTi MaroTh
Oyt cdopmoBaHi y daxiBug i3 i3uaHOI
KyABTYPH i criopty, To, 6€3yMHO, IeIaroriyHui
CKAan (PaxOBHX MUCHHIIAIH 3a IIPHU3HAYEHHIM
Mae OyTH TOTOBHMH MO0 iX opMyBaHHS Ta

PO3BUTKY.
Meta KOHCTaTyBaABHOI'O eTary
IIEearoriYHOTO  E€KCIIEPHMEHTY IIoAdrasa B

HACTYITHOMY: 3’dICyBaTHU pPiBHiI C(POPMOBaAHOCTI
oprasisalifHoi KOMIIETEHTHOCTI y MamOyTHiX
daxiBiiB i3 (PI3UYHOI KyABTYPH i CIIOPTy Ta ixX
IIpoaHaAilyBaTH; IIpoaHaasi3yBaTH  OCBIiTHIO
npodpecifiHy mporpamy MHiATOTOBKH MabOyTHIX
daxiBiiB i3 izuyHOI KyabTypH i ciopty aas 3C
YKkpainm; 3cyBaTH SK Mae€ BigOyBaTHCHd
dopmyBaHHS B HUX oprasizaltifiHoi
KOMIIETE€HTHOCTI B IIPOIIEC] HalyTTS
npodpeciiinoi ocBitu B BBH3 i B mporeci
BHUBYEHHS ¢daxoBUX  AUCLIHIIAIH; BUOip
€KCIIEPUMEHTAABHUX I'pyIl (maai — ET') KypcaHTiB
TOLIO.

Y miarHocTyBaHHi Opasu ydacth 43 KypcaHTa
1-4 kypciB HaB4YaABPHO-HAYKOBOTO iHCTUTYTY
i3NYHOI KyABTYPU Ta CIOPTHUBHO-0310POBYHX
TEXHOAOTIH HartionaarHOTO YHiIBEPCUTETY
obopoHu YkpaiHnu imeHi IBana YepHIXOBCHKOTO.
A gKio BUOIpKa MOCAIIKEHHS ITOPIBHSIHO He
BeAHMKAa — He MeHIIe 5 ocib i He 6iapie 50, To Bci
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Physical Culture and Sports and Health
Technologies of the National Ivan
Cherniakhovskyi University of Defense of
Ukraine. And if the sample group size of
the study is relatively small, being not
less than 5 persons and not more than
50, then they are all subject to research
— a contiguous diagnostics. Taking into
account these features of the sample
group, a consistent pedagogical
experiment will be conducted. After its
completion, the presence of statistical
differences in the levels of formedness of
organizational competence of the EG
before and after the formative
experiment will be established.

The Dbasis for determining the
condition of formedness of
organizational competence in FPPCS,
taking into account the specifics of their
military-professional and managerial
functions and our research objectives,
was our developed method of diagnosing
by value-motivational, cognitive, activity,
managerial, individual-mental and
subject criteria. To diagnose them, we
have created a battery of tests that
includes the following methods: the
method for diagnosing the motivation of
professional  activity = according to
K. Zamfir as modified by A. Rean;
S. Bubnov's method "Diagnostics of the
real structure of value orientations of an
individual"; the test to determine the
levels of knowledge of the study subjects
regarding organization of physical
culture and sports in the AFU; the test
to determine the levels of military
professional knowledge; the test to
determine the levels of pedagogical
knowledge; the questionnaire "Quasi-
managerial situations"; the author's
method of diagnosing FPPCS as
managers in the field of physical training
and sports of the AFU; the test
"Disposition to leadership"; the method
for diagnosing communicative and
organizational skills according to
V. Synyavsky and B. Fedoryshyn;
M. Shchukina's method "Assessment of
the level of development of personality
subjectivity"; A. Karpov's method

BOHU IIiIAFTAIOTH [OCAIPKEHHIO — CYLIABHOMY
[iaTHOCTYBaHHIO. 3 ypaxyBaHHSIM oux
ocobauBocTel BUOipkM Oyne IIpoBedeHHM
IIOCAIIOBHUM  IIearoriyHU#l  €KCIIEPHUMEHT.
[Ticaa t#ioro mpoBenmeHHSI OyAyTh BCTAHOBAEHI
HasBHICTh CTaTUCTHUYHHX BiaMiHHOCTEY y
piBHSIX chopMOBaHOCTiI opraxizarifHoi
komniereHTHOCTI EI" o Ta micas popmMyBasbHOTO
€KCIIEPHUMEHTY.

B ocHoBy BH3HauY€HHS CTaHy CPOPMOBaHOCTI
oprasisallifHoi KOMIIETEHTHOCTI y MalOyTHiX
daxiBiB i3 (i3MUHOI KyABTYPH i CHOpTYy 3
ypaxyBaHHSIM  CIelgiku  iIX  BiHCHKOBO-
npodeCiiHUX Ta YIIPaBAIHCBKUX YHKILN, a
TAKOXK HAaIllUX [JOCAITHUIBKUX 3aBOaHb Oyao
IIOKAQIEHO  pO3pobA€Hy  HaMH  METOOUKY
OiarHOCTYyBaHHA 3a IiHHICHO-MOTHBAIliIHHUM,
KOTHITUBHUM, MiFABPHICHUM, MEHEIKEPCHKIM,
IHAWBIAYaAbHO-TICUXIYHUM i Cy0’€KTHHUM
kpurepiamu. [ag ix giarHocTyBaHHA HaMU
CTBOpeHa OaTapesi TeCTiB, fKa BKAIOYAE TaKi
METOAWKH:  METOAWKA  OAd  JAiarHOCTHKH
MmoTuBalli ¢gaxoBoi misgapHocTi 3a K. 3amdip y
Mmoaudikartii A. Peana; meronuka C. ByOGHoBa
"[liaTHOCTHKA PEAABHOI CTPYKTYPH I[iHHICHHX
opieHTAaIlill 0COOMCTOCTI"; TECT Ha BHU3HAYEHHS
PiBHIB 3HAHb OOCAIMKYBaHUX IIIOZI0 OpraHizarlii
diznaHOoi KyAabTypH i criopty B 3C YKpainu; Tect
Ha BH3HAYEHHs PiBHIB BiICBKOBO-IIPOgeCiiHIX

3HAHD; TECT Ha BU3HAYEHHSI piBHIB
I1eIaroriYHuX 3HaHB; aHKeTa
"KBas3iylipaBAiHCBKI cutyartii'; aBTOpPCBKA

METOAVKA OiarHOCTYBaHHHA MaiOyTHIiX axiBIIiB
i3 (Pi3MYHOI KYABTYPH i CIIOPTY SIK MEHEIKEPIiB B
cepi dizumunoi minroroBkum Ta crnopry 3C
Ykpaiau; Tect "CXUABHICTH MO0 Aimepcrsa';
MeTOoauKAa IS [iaTHOCTYBaHHS
KOMYHIKaTUBHHX Ta oprasizaritHux
31aTHOCTEN 3a B. CungascrkuM i
B. ®enmopummuanM;  metomuka M. llykwHoi
"OuiHKa piBHA PO3BHHEHOCTI Cy0’€KTHOCTI
ocobucrocri"; merommka A. KaprmoBa "Oriinka

pedpAeKCHUBHOCTI " piBeHB dizuaHoi
HiATOTOBAEHOCTI.
[iarHoctyBaHHa  piBHIB  cOpMOBaHOCTI

oprasisalliftHoi KOMIIETEHTHOCTI y MalOyTHiX
daxiBiiB i3 (i3MYHOI KyABTYPH 1 CIOPTY 3a
o0paHMMU METOAMKAMU MaAW Pi3Hi IIKaau. Y
3B’I3Ky 3 IIUM [IAS BHU3HA4YEHHs OO’ €KTHBHUX
PEe3yABTaTIB IIeIATOriYHOTO €KCIIEPHUMEHTY BCi
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"Assessment of reflexivity"; the level of
physical fitness.

Diagnostics of the levels of
organizational competence of FPPCS
according to the chosen methods had
different rating scales. Therefore, to
determine the reliable results of the
pedagogical experiment, all the results of
applying the selected methods were
correlated with the generalized 100-point
rating scale. In particular, as follows:

100-90 points — a high level of
formedness of a certain criterion of
organizational competence of FPPCS;

89-70 points — an average level of
formedness of its certain criterion;

69-50 points - a low level
formedness of its certain criterion.

We determined the coefficient of
formedness of each criterion of
organizational competence in the
subjects, which we propose to calculate
according to the formula for determining
the average value of the population:

Ke=(n*1+ na*2+ nn*3) /N, (1)
where: K. is the coefficient of
formedness of the relevant criterion of
organizational competence;

nj, Na, Ny is the number of cadets with
the formed level (low, average and high);

N is the total number of cadets.

of

To obtain the results of the
assessment of the summative stage of
the pedagogical experiment on the

formation of organizational competence
of FPPCS, a formula was used to
determine the coefficient of formedness
of its criteria, that is, value-motivational,
cognitive, activity, managerial,
individual-mental and subject, which are
interconnected and interdependent and
determine the formation of each other:
.= (Kim + Kc + Ko + Ky + Kim + Ki) /6, (2)

where: Kym is the coefficient of
formedness of organizational
competence according to the value-
motivational criterion;

K. is the coefficient of formedness
according to the cognitive criterion;

K. is the coefficient of formedness
according to the activity criterion;

Kn is the coefficient of formedness

pe3yAbTaTH  3a  OOpaHMMH  METOQUKAMU
CHiBBiTHOCHAMCS 3 y3arasbHeHOI0 100 6aabHOIO
IIKAAOIO OLiHIOBaHHH. 30KpeMa TakK:

100-90 baniB - BHUCOKHUH piBeHb
cchopmoBaHoOCTI II€BHOTO KpHUTEPIIo
OopraHiszaiifHoi KOMIIETEHTHOCTI y MaiOyTHiX
daxiBIiB i3 Pi3NUHOI KYABTYPH i CIOPTY;

89-70 baniB - cepeaHii
cchopmoBaHOCTI IEBHOTO ii KpUTEPito;

69-50 6aniB - HU3BKUH
cchopMoOBaHOCTI IIEBHOTO ii KpUTEPito.

Hamu Oyao BU3HAYEHO KoeiIlieHT
cchopmoBaHoOCTI KOXKHOMY  KpPHTEpilo
oprasizarifiHoi KOMIIETE€HTHOCTI y
JOCAI/PKYBaHHUX, SIKMU IIPOIIOHYEMO IIOpaxyBaTHU
3a  (opMyAOI0  BH3HAYEHHS  CEPETHBOTO
3HAQ4YEHHS CYKYITHOCTI:

Ki=(ny*1+ n*2+ ng*3) /N, (1)

ne: Kx - koediuientT ccopmoBaHOCTi
KpUTEPia opraxizaiifHoi KOMIIeTeHTHOCTI;

Nu, N¢, Ng — KIABKICTb KypCaHTIB i3
cchopMoOBaHMM piBHEM (HU3BKHM, CEpPeIHIM i
BHUCOKUM);

N — 3arasbHa KiABKICTh KypPCaHTIB.

piBeHb

piBEHB

110

Haga OTPUMAaHHA pe3yAbTaTiB 3pi3y
KOHCTaTyBaABHOTO eTary IIe1aroTiYHOI0
E€KCIIEPHUMEHTY 11010 cdopMmoBaHOCTi

oprasisalliftHo KOMIIETEHTHOCTI y MalOyTHiX
daxiBiiB i3 (PiI3UYIHOI KyABTYPH i CIIOPTY OyAO
BHUKOPHCTAHO (POPMyAy, 3a SKOIO BH3HAYHUAU
KoedittieHT ccopmoBaHocTi i KpuTepiiB —
IL[IHHICHO-MOTHUBAIlifHOTO, KOTHITUBHOTO,
[iSIABHICHOT0, MEHEZKePChKOI0, 1HANBIAyaAbHO-
TICUXi9HOTO Ta Cy0’€KTHOTO, AKi
B3a€EMOIIOB’I3aHi Ta B3a€EMO3YMOBAEHI MiX
cob00I0 Ta 3yMOBAIOIOTH (POPMyBaHHS OOUH
OIHOTO:

Ik= (K + Kx + Ky + Ky + Kin + Ko) /6, (2)

ne: Kuw — KkoedilieHT cdopmoBaHOCTI
opraHizaliiHoi KOMIIETEHTHOCTI 3a I[iHHICHO-
MOTHBAIIITHUM KpUTEPIEM;

K« - xoedimieaT cdopmMoBaHoCTI 3a
KOTHITUBHUM KpPHUTEPIEM;

K, - koedimieHT cdopmoBaHOCTI 3a
[iSIABHICHUM KPUTEPIEM;

Ku - xkoedimienr cdopmoBaHOCTI  3a
MEeHEeZKEPCBKUM KPUTEPIEM;

Kin - KoedimienT cdopmoBaHOCTI 3a
IHIWBIAYyaAbHO-TICUXIYHUM KPUTEPIEM;

K. - koediuienT ccopmoBaHOCTI 32
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according to the managerial criterion;

Kim is the coefficient of formedness
according to the individual-mental
criterion;

Ks is the coefficient of formedness
according to the subject criterion.

This coefficient should indicate the
extent to which FPPCS have developed
organizational competence. To estimate
the partial coefficients, a score from 1 to
3 was used, where:

3 is the high level of formedness;

2 is the average level of formedness;

1 is the low level of formedness.

When calculating the coefficients Kym,
K., Ka, K, Kim, Ks, the results for each
criterion are summed and divided by
their number, after which we obtain the
total coefficient of formation of
organizational competence of FPPCS.

Thus, we move on to the analysis of
the results of the summative diagnostics
of the levels of formation of
organizational competence of FPPCS in
accordance with the selected criteria and
levels. The results of the diagnostics are
presented in tables 1-6.

Cy0’€KTHHUM KpHUTEPIEM.

[auuii KoeillieHT Ma€ CBiMYUTH, HACKIABKHU
y MaibyTHiX daxiBiiB i3 ¢izudHOI KyABTYpH i
CIIOPTY chopmoBaHa oprasizartifina
KOMIIETEHTHICTh. [IAd OILiHIOBAHHA 4YaCTKOBUX
KoedirieHTiB Oyaa BUKOpHUCTaHa OasbHA OIlIHKA
Big 1 mo 3, me:

3 — BHUCOKUI piBeHb CHOPMOBAHOCTI;

2 — cepenHilt piBeHb c)OPMOBAHOCTI;

1 — HU3BKUH piBEeHb C(POPMOBAHOCTI.

[Ipu po3paxyHKy koeditieHTIB K, Kk, Kg,
Kuv, Kin, K¢ pesyabTaTil 110 KOKHOMY KPHUTEPIIo
CYMYIOTBCSI Ta MIAATBCS Ha IX KIiABKICTB, IIiCAS
OBOTO OTPUMAEMO  3araAbHUM  KoeillieHT
chopMOBAHOCTI OpraHi3ariiiHoi KOMIIETEHTHOCTI
y MadOyTHiIX (axiBIlB i3 (pi3u4HOI KyABTYpH i
CIIOPTY.

OTxe mepeHOeMO [0 aHaail3y pe3yAbTaTiB
KOHCTaTyBaAbHOI'O [iaTHOCTYBaHHS piBHIB
chopMOBAHOCTI OpraHi3ariiiHoi KOMIIETEHTHOCTI
y MaibyTHiX daxiBiiB i3 ¢izudHOI KyABTYpH i
CIIOPTY 3TiOHO 31 BHOKPEMAEHHMHU KPHUTEPiSIMU
Ta piBHAMH. PesyapraTu giarHOCTyBaHHS
IIPEe3eHTOBAHO y TaOAUIIIX 1-6.

Table 1

Formedness of the value-motivational criterion of organizational competence of
future professionals in physical culture and sports

Formedness levels Summative experiment
persons %
low 23 53.5
average 17 39.5
high 3 7
formedness coefficient 1.53
According to the results of diagnostics of 3a pe3yAbTaTaMu [iarHOCTyBaHHS
formedness of the value-motivational | cpopmoBanOCTI LiHHICHO-MOTHBALIiTHOTO

criterion of organizational competence,
53.5% (23 cadets) have a low level, 39.5%
(17 cadets) — average, 7% (3 cadets) —
high, and the overall formedness
coefficient is 1.53. This, according to the
score rating, corresponds to the low level
of formedness of this criterion of
organizational competence in FPPCS.

KpUTEpito  opradizailiiinoi = KOMIIETEHTHOCTI
53,5% (23 kypcaHTH) MarOTb HU3BKHU pPiBEHb,
39,5% (17 xypcanTiB) — cepemuiii, 7% (3
KypcaHTa) — BUCOKHH, a 3arasbHUE KOeillieHT
cchopmoBaHocti mopiBHroe 1,53. ILle 3rimHO 3
0aABHOIO OILIHKOI CKAQ[a€ HHU3BKUI piBE€Hb
chopMOBaHOCTi IILOTO KPUTEPIIO
opraHizarliffioi KOMIIETEHTHOCTI y MaiOyTHiX
¢raxiBLiB i3 Pi3UIHOI KyABTYPH i CIIOPTY.
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Table 2
Formedness of the cognitive criterion of organizational competence of future
professionals in physical culture and sports

Formedness levels Summative experiment
persons %
low 37 86
average 6 14
high 0 0
formedness coefficient 1.13
According to the results of diagnostics | 3a pes3yabTaTamu [iarHOCTYBaHHS

of formedness of the cognitive criterion
of organizational competence, 86% (37
cadets) have a low level, 14% (6 cadets) —
average, with none at the high level, and
the overall formedness coefficient is
1.13. This means the low level of
formedness of the cognitive criterion of
organizational competence of FPPCS.

ChbOpPMOBAHOCTI KOTHITHBHOIO KpHUTepito 86%
(37 xypcaHTiB) MalOThb HU3BKUU piBeHb, 14% (6
KypCaHTIB) cepenHili 1 B3araal BiACyTHIM
BUCOKHMHU piBeHb, a 3araabHUN KoedillieHT Horo
chopmoBanocti mopiBHioe 1,13. lle HU3BKHH
piBeHb CPOPMOBAHOCTI KOTHITHUBHOTIO KPHUTEPIIO
OopraHi3zalifHoi KOMIIETEHTHOCTI y MaiOyTHiX
daxiBILiB i3 Pi3MIHOI KyABTYPH i CIOPTY.

Table 3
Formedness of the activity criterion of organizational competence of future
professionals in physical culture and sports

Formedness levels Summative experiment _

persons Yo

low 30 09.8

average 11 25.6

high 2 4.6

formedness coefficient 1.35

According to the results of| 3a pe3yAbTaTamMu [iarHOCTYBaHHS
diagnostics of formedness of the | copmoBanoCT JiSIABHiICHOTO KPHUTEPI0
activity criterion of organizational | oprauizamifinoi kKommnereHTHOCTI 69,8% (30

competence, 69.8% (30 cadets) have a
low level, 25.6% (11 cadets) — average,
4.6% (2 cadets) — high, and the overall
formedness coefficient is 1.35, which

KypCaHTIiB) MaloTh HU3BKUU piBeHb, 25,6% (11
KypcaHTiB) — cepenHiii, 4,6% (2 KypcaHTu) —
BUCOKUH, 3araAbHUM KoeilieHT
cchopmoBaHoCcTi ckaamae 1,35, mio 3rigHO 3i

according to the score rating | 6aAbHOIO OI[iHKOIO XapaKTepHU3ye€ HHU3BKHH
corresponds to the low level of| piBeub chopmMoOBaHOCTI MiISIABHICHOTO KPHUTEPIIO
formedness of this criterion of | opranizamnifinoi KoMIeTeHTHOCTI y MaMOyTHIX

organizational competence in FPPCS. daxiBLiB i3 Pi3UYHOI KyABTYPH i CIIOPTY.
Table 4
Formedness of the managerial criterion of organizational competence of future

professionals in physical culture and sports

Formedness levels Summative experiment
persons %
low 43 100
average 0 0
high 0 0
formedness coefficient 1
According to the results of diagnostics | 3a pe3yabTaTaMu [iarHOCTyBaHHS
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of formedness of the managerial
criterion, 100% of cadets showed its low
level. It is critical that 81% of cadets (35
persons) did not score even to the
"threshold" low level. The total coefficient
of formedness of this criterion is 1,
which according to the score rating
corresponds to the low level of
formedness of this criterion.

Cc(pOpPMOBaAHOCTI MEHEIKEPCHKOTO KPUTEPII0
100% kypcaHTiB noka3zaau HU3BKHUH ii piBeHb.
Kputnunum € te, mo 81% KypcaHTiB, a caMme
35 oci6 He Habparo HaBiITHL 06aaiB OO0
"IIoOporoBoro” HH3BKOTO piBHA. 3araabHHUH
Koe(ilieHT c(OPMOBAHOCTI IILOTO KPHUTEPII0
nopiBHIOE 1, 110 3rigHO 3i GAABHOIO OIIIHKOIO
CKAQa€ HU3BKHUH pPiBeHb C(OPMOBAHOCTI
IIBOTO KPUTEPIIO.

Table 5

Formedness of the individual-mental criterion of organizational competence of
future professionals in physical culture and sports

Summative experiment
Formedness levels P
persons Yo
low 25 58.1
average 17 39.6
high 1 2.3
formedness coefficient 1.44
According to the results of diagnostics 3a pe3yabTaTaMu [iarHOCTYBaHHS

of formedness of the individual-mental
criterion of organizational competence,
58.1% (25 cadets) have a low level,
39.6% (17 cadets) — average, 2.3% (1
cadet) — high, and the overall formedness
coefficient is 1.44, which according to
the score rating corresponds to the low
level of formedness of this criterion.

IHAWBIAyaABHO-TICUXiYHOTO KpuTepito 58,1%
(25 KypcaHTiB) MalOTh HU3BKUH piBEHBb, 39,6%
(17 xypcanrtiB) — cepenHiii, 2,3% (1 KypcaHT)
— BHUCOKUM, a 3araabHHUM KoeillieHT Horo
chopmoBaHocTi ckaanae 1,44, 110 BiAIIOBiIHO
g0 OaabHOI OLIHKH XapaKTepHU3ye HU3bKUH
piBeHBb CPOPMOBAHOCTI IHOTO KPUTEPIIO.

Table 6
Formedness of the subject criterion of organizational competence
of future professionals in physical culture and sports
Summative experiment
Formedness levels S
persons Yo
low 38 88.4
average 4 93
high 1 2.3
formedness coefficient 1.13
According to the results of diagnostics 3a pes3yabTaTamMu [iarHOCTYBaHHA

of formedness of the subject criterion of
organizational competence, 88.4% (38
cadets) have a low level, 9.3% (4 cadets) —
average, 2.3% (1 cadet) — high, and the
overall formedness coefficient is 1.13 This,
according to the score rating, corresponds
to the low level of its formedness.

Based on the generalization of the
above empirical material, we can identify
the main trend in the formation of
organizational competence of the subjects

cchopmoBaHocTi cyb’ekTHOro Kputrepiro 88,4%
(38 kypcanTa) maroTh HU3BKUH piBeHBb, 9,3% (4
KypcaHta) — cepenHii, 2,3% (1 kypcant) —
BUCOKUH piBeHb, 3arasbHHHE 11 KoedillieHT
nopiBHIoe 1,13. Ile 3rimHO 3i 6aABLHOIO OILIHKOIO
€ HU3BKHM PiBHEM HOro cchopMOBaHOCTI.

Ha ocHOBi y3arasbHEHHSI BUILEBHKAAQIEHOIO
EMITIpUYHOTO MaTepiany MOXKHa BHOKPEMHUTU
TOAOBHY TE€HIEHIIIIO B dopMyBaHHi
oprasizalliiiHoi KOMIIETEHTHOCTI JOCAIIZKYBaHUX
— y KypcaHTIB Ha KOHCTaTyBaAbHOMY eTalri
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— at the summative stage of pedagogical
experiment, cadets have mostly low and
medium level of formedness  of
organizational competence by all criteria,
and the overall level of organizational
competence formedness is low.

As shown by Fig. 1, in the 1st academic
year, the high level of formedness of
organizational competence was only in
1.66% of the cadets, medium — 15%, low —
83.33% and, accordingly, in the 2nd
academic year, the high level of formation
was 5.55%, average - 22.22%, low -
72.22%; in the 3rd academic year, the
high level was 4.55%, average — 19.69%,
low — 75.75%; in the 4th academic year,
the high level was 5.12%, average -
21.8%, low — 73.07%. In our opinion, such
distribution is due to the fact that in the
Ist year there is no training in
professional disciplines at all, and in the
2nd year cadets obtain knowledge of
professional disciplines only at the end of
the year, in the 3rd and 4th years they
study their specialization deeper but have
gaps in the acquisition of theoretical,
practical and methodological knowledge,
and in formation of organizational skills
and abilities. We would like to note that
there is a complete lack of understanding
of managerial and pedagogical knowledge
as a professional in physical culture and
sports (Fig. 1).

II€1aroTiYHOI0 €KCIIEPHUMEHTY Ma€eThbCs
mepeBasKeHO HH3BKUHM 1 cepemHilt  piBHI
chopMOBAHOCTI Opraxi3ariiiHoi KOMIIETEHTHOCTI
3a BCiMa KpPUTEpPiIMH, a 3arasbHUM piBeHb
cpopMOBaHOCTI OpraHizallitiHioi KOMIIETEHTHOCTI
3HaXOOUTHCS Ha HU3BKOMY PiBHI.

9k 3acBimueHo Ha pwHc. 1, 1-omy
HaBYaABHOMY Kypci BUCOKHN piBEeHb
chopMOBaHOCTI OpraHizallifiHol KOMIETEHTHOCTI
auite 'y 1,66% KypcaHTiB, cepenHiii — 15%,
Hu3pKku# — 83,33 % Ta, BiOmoBigHO, Ha 2-0My
HaBYaABHOMY Kypci BUCOKHH piBEeHb
cdopMoBaHOCTI MaroTh 5,55 %, cepenHiit — 22,22
%, HU3BKUN — 72,22%; Ha 3-0oMy HaBYaALHOMY
Kypci Bucoku¥ piBeHb — 4,55 %, cepenmHili —
19,69 %, wHumspkuiti - 75,75%; Ha 4-omy
HaBYaABHOMY KypCi BHCOKUH piB€eHb MAaloThb
5,12%, cepenniti — 21,8%, Huspkuit — 73,07%.
Taxkuii posmnomia 3yMOBA€HUM, Ha Hally OyMKY,
THUM, II0 Ha IEepUIOMYy KypCi He IIPOBOAUTHCS
IiAroToBKa 3a (PpaxOBHUMH OUCLIHIIAIHA 30BCIM, a
Ha [ApyroMy — KypCaHTH OTPHUMYIOTh 3HaHHS 31
¢axoBUX OUCIUIIAIH TIABKH i KiHEIb APyTOro
POKYy IIiATOTOBKH, Ha TPETHOMY i UETBEPTOMY —
BOHU NpPOXOAATh HABYaHHA OIABIII TAMOIIE 3a
daxoM, ase MalTb I[IPOTAaAMHH y 3aCBOEHHI
TEOPETHUYHHX, I[PAKTUYHUX Ta METOOMYHUX
3HaHb, (POPMyBaHHd yMiHb 1 HaBHUYOK
oprasizaritHoro xapakrepy. Xo4eMo 3a3Ha4uTH,
110 TIOBHICTIO BIZICYTHE PO3yMiHHS
MEHE/KEPCBKMX 1 M[eJaroriyHux 3HaHb 49K
daxiBIg i3 Pi3HMIHOI KyABTYpPH i criopty (puc. 1).

Ha

Comparative characteristics of the levels of formedness of
organizational competence
of the sample group

100
80
60
40

83,33

20 1,66 pugkd 5,55 P22
1st academic year

high level

72,22

2nd academic year

average level

75,75 73,07

4,55 19569 5,12 21,8

3rd academic year 4th academic year

low level

Fig. 1. Comparative characteristics of the levels of formedness of
organizational competence in each academic year

Let us determine the coefficient of
formedness of organizational

Busnauumo KoedillieHT CcPOPMOBAHOCTI
opraHizaliiHol KOMIIETEHTHOCTI y MaOyTHiX
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competence of FPPCS and compare the
distribution of the coefficient
formedness by each criterion of their
organizational competence (Table 7).

of

daxiBiiB i3 (Pi3UYHOI KyABTYPH i CHOPTY Ta
IOPIiBHAEMO PO3IOmiA KOe(illieHTy 1040
chopMOBaHOCTI II0 KOXKHOMY KpPHUTEpio ix
oprasizaiifHoi KOMIIETEHTHOCTI (Taba. 7).

Table 7
Coefficient of formedness of organizational competence
according to its criteria
Components
FR G o
Experiment P E 4? 'g s E °
stage % E = = g E g % Formedness
>3 | 8 | 9 g g 8 a
2| S g | E
summative 1.53 1.13| 1.35 1 1.44 1.13 1.23
The results of the assessment of the PesyabTaT = IIpOBENEHOIO  OLiHIOBAaHHS
levels of formedness of organizational | piBHIB ccphopmoBaHOCTI opraHisariiinoi
competence in the subjects at the stage | KOMIIETEHTHOCTI Yy OOCAIMKYyBaHUX Ha eTarli
of the summative experiment are | KOHCTaTyBaAbHOTO €KCIIEPUMEHTY
presented in Table 7. These input data | npeacraBaeHo y Tabawmiti 7. i Bximui manHi
allow drawing a conclusion that the | mators 3mory 3pobuTH  BUCHOBOK, IIO
coefficients for each criterion have a low | koedillieHTH 3a KOXKXHUM KpPUTEPIEM MaloTh
level of formedness of the organizational | HU3bKHM# piBeHBb cchopMoOBaHOCTI

competence of future professionals in
physical culture and sports and need
significant improvement. The greatest
difficulties occurred at the stage of
diagnosing managerial, cognitive and
subject criteria. The vast majority of
respondents could not reach even a low
level of  formedness on these
components.

Thus, first, the results of the
summative experiment reflect the actual
state of formedness of their
organizational competence, which is an
integrated component of professional
competence.

Second, the analysis, generalization
and systematization of the results of the
diagnostic assessment at the summative
stage of the experiment showed that
theoretical, practical and other training
sessions taught in the process of
acquiring professional education to
FPPCS are not focused on formation of
their organizational competence.

Third, the obtained empirical critical
results should stimulate the Ministry of

opraHizaliiHoi KOMIIETEHTHOCTI y MaOyTHiX
daxiBliB i3 (Pi3HMYHOI KyABTYPH i CHOPTy Ta
oTPeOyIoTh CYyTTEBOTO BIOCKOHAAEHHSI.
Hatibiablie TpPymHOIIB BUKAWKAAO Ha eTarri
JiarHOCTyBaHHS MEHEIXKEPCHKOTO0,
KOTHITUBHOIO Ta CyO’€KTHHUH KpuUTepiiB.
[lepeBazkHa  KIABKICTH  PECHOHIAEHTIB  HE
3Moraa HabpaTW HaBiTh HH3BKUH pPiBEeHb
ccpopMOBaHOCTI 3a JAaHUMH KOMIIOHEHTaMHU.
TakuM 4YWHOM, IO-I€plle, pPe3yAbTaTH
KOHCTaTyBaAbHOTO €KCIIEPUMEHTY
BimoOpaskaroThk mificCHHHE cTaH cOPMOBAHOCTI
ix opranizailiiHoi KOMIETEHTHOCTi, SKHH €

IHTETPOBAHOIO CKA3J0BOIO rpodpecifinoi
KOMIIETEHTHOCTI.

[To-mpyre, aHaai3, y3araapHeHHd  Ta
cucreMaTH3allis pe3yAbTaTiB
[1arHOCTyBaAbHOI'O 3pi3y Ha
KOHCTATyBaAbHOMY  €Talli  eKCIIEpUMEHTY

3aCBiYMAM, IO TEOPETUYHi, HpPaKTH4YHI Ta
1HIIII HaBYaAbHI 3aHATTI, IKi BUKAQIAIOTECI B
nporieci  HalOyrTa  mpodoeciiiHOi  OCBiTH
MaibyTHIM paxiBram i3 (pi3UYHOI KyABTYPH i
CIIOPTY, HE € Opi€eHTOBaHUMHU Ha (popMyBaHHS
ix opranizaiiiiHoi KOMIIETEHTHOCTI.

[To-Tpere, oTpuUMaHi EMIIipUYHI KPUTUYIHI
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Education and Science of Ukraine and
its relevant bodies, as well as higher
general and military  educational
establishments to refine and improve the
standard of higher education 017 -
Physical Culture and Sports, in which
sufficient attention should be paid to the
formation of organizational competence
of all future professionals in
specialization 017, as the nature of their
future occupational activity has mainly
organizational orientation.

Fourth, a number of problematic
issues regarding the formation of their
organizational competence can be solved
by organizational and pedagogical
measures at higher military educational

establishments by strengthening the
existing pedagogical system of
professional training with appropriate
pedagogical conditions that would
promote its purposeful formation.
Conclusions and research
perspectives. The results of the

summative stage of the pedagogical
experiment revealed a low level of
formedness of organizational
competence of FPPCS, which allowed to
establish conditions that affect its
formation (low level of motivation for the
chosen profession; lack of
understanding of the essence and role of
organizational competence of a
professional in physical culture and
sports, the instability of the approach of
higher military educational
establishments to the purposeful
creation of pedagogical conditions for its
formation, the lack of organizational
aspects in the course of teaching of
professional disciplines, etc.). This
allowed us to outline a range of
theoretical and practical problems.

The next stage of the pedagogical
experiment is the formative stage, in
which pedagogical conditions for the
formation of organizational competence
of FPPCS will be introduced to the
educational process. In particular, the
following conditions:

support and development of
motivation to formation of organizational

pe3yabTaTH  MaroTh cTuMyatoBatu  MOH
YKpainu Ta Horo BiAIIOBiZHI CAYKOH, a TAKOXK
3BO i BBH3 Ha pmgoompaiifoBaHHd Ta Ha
BIOCKOHAAEHHS CTaHAapTy BHUII0i ocBitTu 017
— isuyHa KyAbTypa Ta CIIOPT, B SKOMY
HEOOXiMHO IIPUMIAUTH [OOCTATHIO yBary Ha
dopMyBaHHA OpraHizamifiHoi KOMIIETEHTHOCTI
y BCiX Ma#ibyTHiIX (paxiBIliB 3a CIIEiaAbHiCTIO
017, OCKIABKH XapakTep IX MalOyTHBOI
npodoecifiHol  miIABHOCTI TIEpeBa’kHO MAae€
OopraHizalliiHy CIIpPsSIMOBaHICTb.

[To-uyeTBepTe, HHU3KY IHIPOOAEMHUX ITUTAHb

11010 dopMyBaHHdA  IX  opranizamiiHoi
KOMIIETEHTHOCTI MO>KHAa BUPIIIUTH
opraHizallifHo-IeJaroriYHUMH  3ax0oJaMH B
BBH3 IIIASIXOM IigCHUAeHHS HagBHOI
meaaroriyHoi CHUCTEMH npodecifinoi
IMiATOTOBKH  BiANOBIAHMMHM II€JATOTIYHHUMH
yMOBaMH, aKi CITPHUATHUMYThH

LiaecrpssMoBaHoMy ii hopMyBaHHIO.
BHCHOBKH 3 [aHOTO JAOCAiaxkeHHsa i

IepCIeKTHBH MOAAABIIHX pPO3BiIoOK.
PesyabTaTtu KOHCTaTyBaAbHOI'O eTary
IIeJAaroridyHoro  €KCIEPHUMEHTY  3aCBILAYHAU
HU3BKUH piBEHB ccpopMOBaHOCTI

opraHizalifHol KOMIIETEHTHOCTI y MaOyTHiX
daxiBuiB i3 (Pi3HIHOI KyABTYPH i CIIOPTY, IIIO
JaA0  3MOTy  BCTAQHOBHUTH  yMOBH,  dKi
BIAWBaIOTL Ha Ii QopMyBaHHSa (HU3BKHH
piBeHb MoTHBaLil g0 o00paHOro  daxy;
BiicyTHIiCTHP pPO3yMiHHA CyTHOCTI # poai
opraHizaiiffHol KOMIIETEHTHOCTI K paxiBisd i3
¢isuuHOi KyABTYpH i CHOPTYy; HeECTaliABbHICTH

nigxony BBH3 1miomo miaecnpsiMoBaHOIO
CTBOPEHHHA IIeJaroriyHux YMOB i
dopMyBaHHd; BIACYTHICTH OprasisarmifiHoro
acmeKkTy Mifg Yac BHKAQAAHHA (PaxoBHUX

OUCLUIIAIH ToIo). lle m03BOAMAO OKPECAUTH
KOAO TE€OPETUYHUX i IIPAKTUYHUX ITPOOAEM.

Hacrynaum eTarom IIPOBEAECHHS
IIeJarorivyHoro €KCIIEPUMEHTY €
dopMyBasbHHI eTan, Ha AKOMY B OCBiTHIH
Ipolec yIpPOBaKyBaTUMyThCs IIeJaroridyHi
YMOBH dopMyBaHHH oprasisaitiinoi
KOMIIETEHTHOCTI y MailyTHix daxiBLiB i3
¢isumuHOoi KyabTypH i cropty. 30KpeMma, Taki
YMOBH:

OiATPUMaHHS Ta PO3BUTOK MOTUBALi 10
dopMyBaHHSa opraHizalliiHOl KOMIIETEHTHOCTI
y Ma#OyTHIX (axiBLiB 3 Pi3UYHOI KYABTYPH i
CIIOPTY;

eJaroriyHe MOAEAIOBaHHS i (popMyBaHHS
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competence of FPPCS;
pedagogical modeling of its formation
in FPPCS of the AFU at higher military

educational establishments as its
organizers;
establishment of interdisciplinary

links in the process of its formation;

purposeful formation of the system of
organizational knowledge, skills and
abilities as future organizers of physical
training and sports with the help of a
special course "Organizational
competence of future professionals in
physical culture and sports of the Armed
Forces of Ukraine".

Promising areas of further research
are conducting a formative pedagogical

y MailyTHiX daxiBIiB 3 Pi3UYHOI KyABTYPH i
cioptry 3C VYkpaium y BBH3 gk ii
opraHi3zaTopis;

3a0e3nedyeHHsd MDKIPEeOIMETHUX 3B’S3KiB ¥y
potleci ii popmyBaHHS;

miaecripssMoBaHe (POPMYBaHHS  CHCTEMH
opraHi3allilHUX 3HaHb, HABWUYOK 1 BMIiHb SK
MaHOyTHIX opraHizaTopiB dizuaHOi
IiATOTOBKH Ta CIOPTYy 3a  JA0IIOMOIOIO0
crnenkypcy "Opraxizailitina KOMIIETEHTHICTb
MaMOyTHIX (axiBoiB 3 (i3U4HOI KyABTYpH i
cruopty 3C Ykpainnu'.

[TepcriekTUBHI HarpaMu IIOZAABIIIOTO
MOCAIIZKEHHST — IIPOBEAEHHS (POPMyBaAbLHOI'O
I1eJaroriyHoro €KCIIEPUMEHTY Ta

CTaTUCTUYHUN aHaai3 ¥ oOIrpyHTYBaHHS HOTO
pPe3yAbTaTiB.

experiment with statistical analysis and
justification of its results.
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