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TRAINING FUTURE FOREIGN LANGUAGE TEACHERS AS INNOVATIVE
UPBRINGING WORK MANAGERS (BASED ON THE COMPETENCE APPROACH,
INDEX OF SATISFACTION AND PROFESSIOGRAM)

N. P. Onyshchenko®, N. Yu. Serdiuk*

The paper investigates the training future foreign language teachers as innovative upbringing
work managers based on the competence approach, index of satisfaction and professiogram in the
context of Ukrainian higher education reforming. The research questions whether future foreign
language teachers are satisfied with the upbringing work at pedagogical universities and
pragmatically competent in it, and what the reasons of their dissatisfaction are. The authors
developed the blocks of indicators that characterize the level of the future teachers training for
innovative upbringing activity, including a questionnaire related to determining the level of their
satisfaction with the upbringing work. The self-esteem of 148 students (2-3 study years) of the
Faculty of Ukrainian and Foreign Philology of Hryhorii Skovoroda University in Pereiaslav showed
that the majority of respondents (85%) expressed satisfaction with the upbringing work at the
faculty and University; 15% of respondents expressed their indifference and dissatisfaction, giving
the thought about the reasons of that, which could be their incompetency in it and not involving in
the upbringing activity, the absence of interest and motivation for it (because of old upbringing
methods, forms and approaches etc.). On the ground of the results of the research, the authors
defined the professiogram of a modern foreign language teacher as a manager of innovative
upbringing work, grounding on the key competences required of a European teacher. Moreover 5
main reasons for designing the program of the future foreign language teachers training to
innovative upbringing work (based on a competence approach, index of satisfaction and
professiogram) were identified as: the necessity of the education quality improving by the way of
reforming it; the need of raising the level of students’ satisfaction with educational and upbringing
process, and with a future profession in general; the new European demand for teachers in their
key competences; the changing role of a teacher into a manager of curricular and extracurricular
process at school, according to a new professiogram of a modern foreign language teacher as a
manager of innovative upbringing work; the need to transform the upbringing process into the
innovative one, according to the modern time period. The research results of this pre experimental
stage will allow forming the future teachers’ readiness for an innovative upbringing work.
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IAOTOBKA MAWBYTHIX YYUTEAIB IHO3EMHHUX MOB SIK KEPIBHHUKIB
IHHOBAIIIMHOI BUXOBHOI POBOTH (HA OCHOBI KOMIIETEHTHICHOI'O
nmaxony, IHOAEKCY SAITOBOAEHOCTI TA ITPOPECIOT'PAMH)

H. I1. Ouumenxo, H. 10. Ceparox

Y cmammi OocnidxeHo nidzomoeKy MallbymHix Yuumesnie iHO3eMHUX MO8 SK KepigHUKI8
IHHOB8AUIIHOI 8UX08HOI pobomu HA OCHO8L KOMNEMEeHMHICHO20 nidxody, iHOeKcy 3ado8osieHOCmi ma
npogpecioepamu 8 KoHmerxcmi pepopmy8aHHst 8uu4ol oceimu YKpaiHu. Y 00CniOIKeHHI cmasumsest
NUMAHHSL NPO 3a0080JIeHICMb MAUOYMHIX Yyuumenie IiHO3eMHOI MO8U BUXO08HOW pobomorw 8
neodazo2iuHOMY 3aK1a0l ULLOL oceimuU ma NPUUUHU IXHBb020 He3a0080/eHHs. Aemopamu po3pobeHo
610KU NOKA3HUKIB, W0 XapaKmepusyroms pieeHb ni020moeku MalilbymHix yuumesnie iHo3emMHOoi mMo8uU
00 THHOBAUITIHOT 8UX08HOT OISLILHOCMI, MAKOXK 8UKOPUCMAHO aHKemy 05l YUACHUKI8 eKcnepumeHmy
Ul000 BU3HAUEHHSL piBHS X 3adoeosieHocmi 8ux08HOW pobomow. 3 oe2nsady Ha me, wo 3a
camooyinkoro 148 cmyodenmis (2-3 poku HaBUAHHA) gaKyabmemy YKpaiHCbKoi ma iHo3eMmHOoT
ginonoeii Yrigepcumemy Ipuzopiss Ckoeopodu e Ilepesicnasgi, 6invwicms pecnonHdeHmis (85%)
gucs08UNU 3aA00801EHHSL BUXO08HON pobomorw Ha akysiememi ma 8 YHigepcumemi, auwe 15%
pecnoHOeHmi8 8UCNOBUNU €80 OalioysKicme i HEBO0BOJIEHHS, MO A8MOPU PO3IMIPKOBYHOMb NPO
MOXKAUBL NPUUUHU, ceped He2amueHUX wMmozke 6bymu ix HeKoMnemeHmHicmb Y Ubomy ma
He3anyueHHs1 00 8UX08HOI OisibHOCMI, 8I0CYMHIcmb iHmepecy ma momueayii 0o Hei (uepe3 cmapi
Memoou, popMuU 8UXOBAHHSL T niOX00U mowo). 3a pesyrbmamami 00CNAIOIKEHHSL ABMOPU 8USHAUUNLU
npogpecioepamy CyuacHoz20 guumessi iHO3eMHOI MOBU SIK KepisHUKA THHOBAUIlHOT euxoeHol pobomu,
wo 6asyemuvcsi HO KAOUOBUX KOMNEMeHUisix, HeobXiOHUxX esponelicbkomy euumento. Kpim ybozo
BU3HAUEHO S5 OCHOBHUX NpuuuH OJs Po3pobKu npozpamu nidzomoeku MmailbymHsb020 euumesns
iHO3eMHOI Mmo8uU 00 IHHOBAUIUHOI suxoeHoi pobomu (Ha 6a3i KOMNemeHmMHICHO20 Nnioxody, iHOeKcy
3adogosieHocmi ma npogpecioepamu), a came: HeobXiOHIcMb NIOBUULEHHS SITKOCML 0C8IMU UWILSIXOM i
pedopmysaHHs, HeobXiOHIcMmb ni08UUEHHST piBHSL 3ado80sleHOCmi cmyoeHmie HA8UANbHUM
BUXOBHUM NPOUECOM, MAUOYMHBLOIO NPOeciero 8 uinomy; HO8A e8ponelicbka 8umoza U000
KAI0U08UX KOMNemeHmHocmel yuumeJslie;, 3MiHA POJi euumensi Ha MeHeo)Kepa HasUualbHo20 ma
NoO3aK/IACHO20 NPoOUeCcy 8 WKONL, 8I0N0BIOHO 00 HOBOI npoghecioepamu CYuacHoz20 suumeist IHo3eMHoi
MO8U SIK MeHeodxepa IHHOB8AUIUHO-8UX08HOI pobomu; HeobXiOHicmb mpaHcgopmayii 8UX08HO20
npouecy 8 iHHO8AUIUHUL, 810N08I0HO 00 CYUAcH020 nepiody uacy. Pezynbmamu 00CniONKEeHHS Yb020
doeKcnepumeHmanbHo20 emany 00380iMb CHPOPMYBAMU 20MOBHICMb MAUOYMHIX yuumenie 00
IHHOBAYIlIHOI 8UX08HOI pobomu.

Knrouoei cnoea: saxnad suuoi oceimu; nid2omoeka;, CYuacHUll yuumesnb;, npogpecioepama;
ideanbHa MoOesb; KOMNEeMEeHMHICMb; YNPABIHHS, 8UXOBAHHS, NPOPAMA; NPUUUHA.

Introduction of the issue. In the 2014), where the key emphasis of the
context of Ukraine's entering the education content updating is related to
European educational space, its higher the essence of the competency-based
education system reforming is specified vocational education, the social
in the provisions of the Association conditionality of the transition to state
Agreement between Ukraine and the EU standards, the development of models
(Cabinet of Ministers of Ukraine, 2017), and professiograms of a competent
the Laws of Ukraine "On Education" specialist, the system of complex
(Legislation of Ukraine, 2019) and "On diagnostics of the different competences'
Higher @ Education" (Legislation of formation level: integral, general, special
Ukraine, 2014), the Strategy on (profession-based, subject). At the
Sustainable Development "Ukraine - present stage the competency approach
2020" (Legislation of Ukraine, 2015), and embodies the innovative foundations of
the Strategy for Higher Education education and meets the progressive
Reform in Ukraine until 2020 (Ministry world standards; also it involves the
of Education and Science of Ukraine, training of a specialist as an educated,
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spiritually rich, intellectually mature,
responsible personality, which is able to
reveal its own individuality in the
process of vocational activity. This is
reflected in the legislative framework of
Ukraine in the field of education. The
main requirements are such as: a
modernization of the education
management system (the Strategy on
Sustainable Development "Ukraine -
2020"(Legislation of Ukraine, 2015); the
creation of an integrated unified
nationwide online database "Education
of Ukraine", containing a unified
registers of educational service recipients
and of educational service providers
(educational institutions, teachers and
administrations); the New Ukrainian
School Concept (NUS) 2020 (Ministry of
Education and Science of Ukraine,
2017); in the field of management — a

transition from administrative
management of educational institutions
to the system of  educational

management; an introduction of school-
based management, e-management, and
a unified management of ICT at all levels
of the education system by 2020
(Rozvytok, 2017) etc. In the context of
these reforms, the process of training
future foreign language teachers as
innovative upbringing work managers on
basis of competence approach is
extremely important.

Innovative upbringing work at school
is the integrative aspect that can not
only involve pupils in interesting free
time activities, but help a teacher to
increase the level of their social,
intercultural, communicative (including
the foreign language communication)
competences, their self-developing and
self-studying, activity and patriotism,
etc. New innovative upbringing forms of
work are not so simple and demand a lot
of time for a teacher to organize and
conduct them, despite this they are sure
to maintain teacher’s interest and
satisfaction with it. The role of a teacher
as innovative upbringing work manager
is also of key importance because it also
can contribute to the school's prosperity
and development.
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Current state of the issue. The need
of new teachers generation has recently
increased because the situation on the
educational services market has changed
dramatically, — the competitive struggle
between educational institutions for
"their" student has intensified, the role
and importance of education system
leaders, who have to possess a wide
range of professional qualities and be
ready to lead the team, to self-manage, to
care about the results of pedagogical
activity, to be aware of the uniqueness of
its purpose and, at the same time, the
great complexity of its achievement and
responsibility for its work. Therefore,
today the high demand for such
specialists is confirmed by the ratings of
the most sought after professions in the
labor market. It should be noted that
despite of expert forecasts that the most
requested by a labor market skills of
2023 will be as the ability to learn
through life, to think critically, to set
goals and achieve them, to work in a
team, to communicate in a multicultural
environment, the Ukrainian school does
not train for this. Basing only on main
categories as knowledge and skills, the
contemporary future teachers' training
hasn't accommodated the modern school
needs. Today the vocational pedagogical
field is forced to work with other
categories, they are competences. It is
possible to satisfy these requirements by
providing the formation of leadership and
individual-creative opportunities in the
implementation of pedagogical activities,
improving the level of professionalism
and pedagogical skills of future teachers,
grounding onto a competence basis. An
important element of solving this
problem is also taking into account the
reforms of modern higher education and
trends in the process of future teachers’
training to upbringing work.

Different aspects of studying the role
of a competence approach in future
teachers’ training to upbringing work at

education establishments have been
investigated in the works of many
domestic and foreign scientists. The

leading aspects of the scientific research
of the studying problem have been
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identified the peculiarities of
innovative higher educational
management by Dzvinchuk and Petrenko
(2016), Kalashnikova (2015), Pikelna and
Udod (1998); the tendencies in
management of upbringing work at
secondary school, which have been
analyzed by Belanova (2003),
V. Zhukovskyi (2002), and those at
universities, by Demchuk and Solovei
(2017), Tazhbayeva (2015), the nature of
the competence approach, that has been
theoretically ground by Hutmacher
(1997), Raven (2012), Shapran (2013),
Sysoieva and Mospan (2018), the impact
of extracurricular activity on teacher job
satisfaction that has been studied by

as

Moran (2017), the pedagogical,
methodological and innovative aspects of
the modern teacher’s professional

training, in the works of Begeka (2019),
Biruk (2021), Hepp, Holgado Garcia and
Prats Fernandez (2015), Krykun (2021),
Onyshchenko (2012, 2014, 2021),
Serdiuk (2017, 2018, 2021). But all
these research dont answer the
questions how to train students to be
ready for the future innovative
upbringing work at educational
establishments, whether they are
competent in it and satisfied with the
upbringing work at pedagogical
universities, whether we need to design
and implement the program of the future
teachers’ training for an innovative
upbringing  work, basing on a
competence approach and including the
changes and needs of Ukrainian higher
education reforming, and, generally,
whether the role of a modern teacher has
changed.

According to  Ukrainian  higher
education reforms, to current general
socio-economic and political state of
Ukraine, the scope of tasks for
educational establishments has
expanded dramatically and has become
much more complex. Speaking about
schools, it is the wunity of new and
difficult tasks which has raised the role
of a school teacher as a manager. In our
opinion, the teacher's management of
educational and upbringing activities of
pupils generally refers to a prognosis,
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planning, organizing, control, analysis
and correction. It is possible to perform
all these management functions
qualitatively if a teacher is competent in
this. We are at one in thinking that the
modernization of education requires the
deep teacher's knowledge in the specifics
of the teacher's management activity
content, a number of personal qualities,
managerial skills (which are common for
a teacher as a manager of its own and
pupils' activities) and competencies, a
continuous self-improving, a high level
satisfaction and motivation. Including all
above, we believe our research topic to
be actual and timely.

Aim of research is to investigate the
training future foreign language teachers
as innovative upbringing work managers
on the basis of competence approach,
index of satisfaction and professiogram
through the prism of Ukrainian higher
education reforming. Research goals are
to identify the general index of the future
foreign language teachers’ satisfaction
with the upbringing work; to define the
professiogram of a modern foreign
language teacher as a manager of
innovative upbringing work; to identify
main reasons for designing the program
of the future foreign language teachers
training to innovative upbringing work
on a competence approach, index of
satisfaction and professiogram.

Methods. To achieve the research goal
the following methods have been used:

— theoretical — analysis, synthesis of
pedagogical, socio-pedagogical, socio-
psychological sources for determining
the degree of the studied scientific issue

of development and defining the
professiogram of a modern foreign
language teacher as a manager of

innovative upbringing work at school;
generalisation to substantiate the
essence of improving the future foreign
language teachers training to innovative
upbringing work on a competence basis
and through the prism of Ukrainian
higher education reforming;

—empirical - questionnaire which
helped to identify the general index of the
future  foreign language  teachers’

satisfaction with the upbringing work;
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— mathematical and statistical
methods for quantitative and qualitative
analysis of data obtained during the
research process.

The participants are 148 students
(future teachers of English and German)
of 2-3 courses of the Faculty of
Ukrainian and Foreign Philology of the
Hryhorii  Skovoroda  University in
Pereiaslav. Two homogeneous objects
were identified: an experimental group
(hereinafter: EG), which are studied
under experimental pedagogical
conditions, and a control one (CG) under
traditional programs; the number of
students, respectively, 74 and 74 each.

Results and discussion. We have
developed an experimental program for

the research  organization, which
consists of pre experimental,
experimental and post experimental

stages, and is conducted at Hryhorii
Skovoroda University in Pereiaslav. In
order to determine the current state of
the future foreign language teachers
training for innovative upbringing
activity, as well as the factors and
conditions that influence the process of
its improvement, assessment and self-
assessment of the level of future
teachers’ competences, a pre
experimental stage of our research has
been carried out. It should be noted that
participation in the extracurricular
activities of a higher education

institution is equally accessible to
students of all faculties.

The first stage
questionnaire of students, which
contained blocks of indicators that
characterize the level of the future
teachers training for innovative
upbringing activity. One of these blocks
was the questions related to determining
the level of students’ satisfaction with
the upbringing work of the Faculty of
Ukrainian and Foreign Philology
(grading: very satisfied; satisfied; mostly
satisfied, than dissatisfied; indifferent;
mostly dissatisfied, than satisfied; not
satisfied at all; uncertain position).
Based on the analysis of the answers, a
general satisfaction index was
determined according to the O. Shkvyr’s
formula (Shkvyr, 2018, p. 274):

I a(+1)+b(+0,5)+ c(-0,5) + d (1) + e(0)

N

In the given formula: "I" is a

satisfaction index; "N" is a number of

provided a

respondents; "a" number of very
satisfied students; "b" number of
students mostly satisfied, than

"n_n

dissatisfied; "c" — number of students
who are indifferent; "d" - number of
students mostly dissatisfied, than
satisfied; "e" — the number of students
not satisfied at all; "f" number of
students  with  uncertain position.
Calculating the received data, the
answers for the third and sixth points
(c, f) were combined (See Table 1).

Table 1

General index of the participants’ satisfaction with the upbringing work (pre
experimental stage)

Group Quantity of respondents General index
General a b ctf d e
EG 74 22 40 6 S 1 0,47
CG 74 20 44 4 4 2 0,48

The results of the answers and the
satisfaction index of the respondents of
both groups were almost the same
(0,47% and 0,48%). We should note that
8.1% of EG students and 5.4% of CG
students could not determine their
position in answering the question (the
general percentage of both groups is
6,7%), also the equal number of the
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students (8,1% per each group) aren’t
satisfied with the upbringing work. So,
the general percentage of both group
students’ self-esteem in their indifference
and dissatisfaction (almost 15%) gives
the thought that the reason of this is
that these students aren’t involved and
interested in the upbringing activity, not
motivated for it  properly, and,
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consequently, their incompetency in it
(Onyshchenko, Serdiuk and Krykun,
2021). Such data enhanced the research
theme’s actuality.

For our research it’s important to
define the modern foreign language
teacher's professiogram as a manager of
innovative upbringing work, including its
own and pupils' activities, which should
reflect the basic functions of a specialist,
requirements, personal traits, and the
range of theoretical knowledge, the list of
pedagogical and managerial skills. All of
the above makes it possible to conclude
that the professiogram of a modern
foreign language teacher as a manager of
innovative upbringing work contains
such characteristics that correspond to
the personality of the teacher as:

1) a human - high moral qualities,
active participation in public life, active
life position, tact, communication skills,
justice, personal example, respect for the
Laws of the State, national dignity,
humanism, good health, healthy lifestyle;

2) a specialist - knowledge of
pedagogical, psychological and
managerial theories, management,
mastery of pedagogical skills,
technologies of teaching and upbringing,
love of a profession, love of pupils, belief
in a person, general erudition, optimism,
empathy (human ability to empathize
with others, to understanding their inner
states), tolerance, desire to work with
children, computer skills, management
skills (ability to self-control, self-
improvement, ability to set a goal and
achieve it, allocate time, ability to
mobilize team, avoid conflicts, cooperate,
etc.);

3) an employee - creativity, a
reasonable optimism, desire to work,
dedication to a profession, perseverance,

discipline, efficiency, responsibility,
perfectionism, ability to  manage,
activeness, competence.

The category of "professional
competence" is mainly determined by the
level of professional education,
experience, individual abilities of the
person, its motivated desire for
continuous self-education and self-

improvement, creative and responsible
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attitude to the work. The elements of all
these qualities must be not only in the
structure and content of general
education, but also in the structure of
literacy. On the one hand, it is the same
functional literacy that will be actualized
at one's own professional level, and on
the other — those are its components,
which can be attributed not only to the
subject content, but to the formed
personal qualities as: responsibility,
creativity, perseverance, the desire to
acquire new knowledge, the aesthetic
perception of reality and high morality,
without which a true professional is
impossible.

It should be noted that an education
manager is a profession, but every
modern teacher should have the ability
to perform this type of activity, based on
such human abilities, through which it
is possible to manage and direct
educational processes. In essence, the
activity of a foreign language teacher as a
manager of innovative upbringing work
at school is multifunctional (as the
organizer, administrator, psychologist,
researcher, inventor, owner, public
figure, demonstrating knowledge of
management theories, methods and
functions, modern leadership concepts,
skills of problem identification and
management decisions grounding; using
management methods to ensure the
organization’s effectiveness;
demonstrating the skills of interaction,
leadership, teamwork; demonstrating the
ability to act socially responsible and
civil consciously basing on ethical
considerations (motives), the respect for
diversity and interculturalism, the skills
of self-work, flexible thinking, openness
to new knowledge, to be critical and self-
critical). All these functions should be
embedded and developed in the
professional competence of a modern
foreign language teacher as a manager of
innovative upbringing work.

In view of all the above, it becomes
clear that training such a highly
qualified foreign language teacher as a
manager of future innovative upbringing
work is not an easy task for pedagogical
institutions of the higher education of



Zhytomyr Ivan Franko State University Journal. Pedagogical Sciences. Vol. 4 (111)

Bicrux 2KumomupcoKozo 0epiagHoz0 YHigepcumemy imeHi Isara dpanka.
ITeoazoeiuni Hayku. Bun. 4 (111)

Ukraine, and it's only possible if we
could implement all the educational
reforms timely and effectively, but also if
we could give the same importance to the
upbringing activity at educational
institutions, as we give it to the
curricular activity. In other words, in the
current socio-economic, political
conditions of Ukraine, in our opinion, the
activity of the whole university in general
and of a teaching staff in particular
regarding it upbringing work with future
foreign language teachers is very
important and undervalued today.

We are convinced that extracurricular
upbringing work, as a necessary
component of the general process of
educating a personality at universities,
with the teachers' pedagogical assistance
should be directed to the effective
organization of students' self-study work,
purposeful organization of their leisure,
maximum satisfaction of cognitive and
cultural needs of young people. The
extracurricular activities are intended to
combine the versatile educational
activities and professional development
of future specialists; to teach them to
solve complex pedagogical problems; to
form the individual's qualities which are
common and necessary for a modern
competent future teacher; to provide
students' spiritual wealth and a high
culture of feelings.

It should be added that the efficiency
of education is characterized by the level
of social activity and responsibility of the
student's personality, the nature of the
reaction and influence on other people
and an environment, the level of its
managerial skills. It is known that the
properly organized extracurricular
upbringing work develops the need to
study pedagogical theory and
management, arouses interest in the
scientific and pedagogical literature,
improves the qualities of personality of
future specialists (cognitive interests and
needs, curiosity, diligence, a habit to a
systematic  self-perfection);  develops
professional, general abilities; develops
and deepens professional knowledge and
skills; expands personal ideological-
political and pedagogical enrichment;
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creates an experience of practical
activity. The creative atmosphere at
higher education institutions should
cause the students' desire to give their
strength and ability to a pedagogical

activity, relating to their duties
creatively, to form an active civic
position.

The problem of qualitative practical
training of a specialist has always existed
and  attracted the  attention of
pedagogues, since its solution is directly
related to the issue of the graduate's

readiness for practical professional
activity. In this regard, in recent years,
the concept of ‘'innovative activity
orientation", "innovative  upbringing
activity” has  become increasingly
common in the psychological and
pedagogical literature. The foreign

language teacher’s innovative upbringing
activities at school should be considered

as introducing into the educational
process of innovations, new
developments, pedagogical initiatives,

modern technologies that ensure the
effectiveness of school management.

In our wunderstanding the foreign
language teacher’s readiness to be a
manager of innovative upbringing work
is the personal-professional quality,
characterized by the awareness of the
importance and interest of a student in
the management of upbringing work on
innovative grounds; the presence of
satisfaction and motivation with the
simultaneous acquisition of special
knowledge, skills that are embodied in
the organization and management of
upbringing work; the needs of creative
self-actualization and self-realization on
a competent basis.

Modern  researchers define the
competence approach as one of the
means of reforming the national
education system, the realization of
which is aimed at the formation,
development and improvement of the
complex of personal and socio-
professional knowledge of future foreign
language specialists; as a principle which
implements the idea of the use of
authority, the scope of functional
powers, experience in teaching and
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management, knowledge and information
on the problem, which allows to solve it
professionally and qualitatively; as a
modern approach to the professional
training of the future foreign language
teacher, on the basis of which students
have formed a system of professional
competences. But today, a teacher is
practically unable to navigate the level of
progress to the standards of competency
education we are in, what steps have
been completed and what remains in
perspective. The problem is that the
majority of teachers do not understand
the nature and features of competency
education. Traditionally, the teachers of
higher education establishments have
associated the process of professional
self-development solely with the process
of increasing the level of professional
competence.

It should be noted that modern
scholars consider a competence as a
dynamic combination of knowledge, ways
of thinking, views, values, skills,
abilities, and other personal qualities,
which determines a person's ability to
pursue a professional and/or further
educational activities successfully. So,
the essence of the competence approach

emphasizes, firstly, not the student's
knowledge, but his/her ability to
operate, to manage information, to
participate actively, to make quick

decisions, to solve professional problems.
The using of this approach allows future
foreign language specialists to develop
their own adaptive capacity for the ability
to organize and coordinate a personally-
oriented learning process, to choose the
best means to achieve the pedagogical
goals.

Thus, the Ministry of Education and
Science of Ukraine drew the education
institutes' attention on the list of
competences of the European Union as
the basis for training specialists in
Ukraine. Among them, particular
attention is paid to the competencies
that all leading education systems are
currently working on: the ability to learn
through life, social and civic
competences, entrepreneurship, cultural
literacy, environmental literacy and
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healthy living. The European
Commission has developed the number
of key competences required of a
European teacher, "Common European
Principles for Teacher Competences and
Qualifications. Education and Training
2010" (European Commission, 2005),
and divided into three groups with the
relation to teachers” 1) work with others
(the knowledge of human growth and
development; the demonstration of
confidence when engaging with others;
fully participating and being active
members of society; the ability to work
with learners as individuals and support
them; to work in ways which increase
the collective intelligence of learners; to

co-operate and collaborate with
colleagues); 2) work with knowledge,
technology and information  (self-

education and professional development;
having a good understanding of subject
knowledge and view learning as a lifelong
process; practical and theoretical skills
allowing them to learn from their own
experiences and match a wide range of
teaching and learning strategies to the
needs of learners; pedagogical skills
allowing them to build and manage
learning environments and retain the
intellectual freedom to make choices over
the delivery of education; the ability to
work with a variety of types of
knowledge, to access, analyze, validate,
reflect on and transmit knowledge; to
make an effective use of an appropriate
technology; the use of ICT effectively in
learning and teaching; to guide and
support learners in the networks in
which information can be found and
built); 3) work with and in society
(contribution to preparing learners to be
globally responsible in their role as EU
citizens; promotion mobility and co-
operation in Europe; encouraging
intercultural respect and understanding;
having an understanding of the balance
between respecting and being aware of
the diversity of learners’ cultures and
identifying common values;
understanding the factors that create
social cohesion and exclusion in society;
being aware of the ethical dimensions of
the knowledge society; the ability to work
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effectively with the local community, and
with partners and stakeholders in
education; their experience and expertise
should enable them to contribute to
systems of quality assurance).

In our opinion, such competences are
extremely important for future foreign
language teachers as managers of
innovative upbringing work, because
their combination with a practical
experience could help to master
professional competence faster, to strive
for their self-realization and to get a
professional satisfaction.

Conclusions and research
perspectives. The development of a new
high school is a long-term reform, the
implementation of which provides for
continuity of actions and adequate
resources' provision at each stage,
including the general context of social
changes and of world experience, and
reaches its main goal — improving the
quality of education that is not in line
with today. Taking into account that
future foreign language teachers should
have greater autonomy in providing
education, that is more suited to meet
the needs of learners, but should also be
monitored externally to ensure its
relevance to a certain level, it is very
important that an effective training
program for future foreign language
teachers as managers of innovative
upbringing work should be developed on
a competent basis and implemented.
Such program is believed to be effective
with the emphasis on the equal unity of
education and innovative upbringing
activities, the fusion of Ukrainian
traditions and international experience
and assistance as important resources to
solve these problems and coordinate the
efforts of all participants in the

educational policy process. Growing level
of future foreign language teachers’
satisfaction is considered to be very
important in this research. The pre
experimental stage of our research
presupposed the questionnaire of the
students’ self-esteem onto satisfaction
with the upbringing work, which showed
that 85% the respondents, the Faculty of
Ukrainian and Foreign Philology of
Hryhorii  Skovoroda  University in
Pereiaslav, were satisfied and 15% were
indifferent and dissatisfied.

The conclusion was also made that
designing and implementing the program
of training future foreign language
teachers as managers of innovative
upbringing work at school is actual and
timely and tried to identify main reasons
for its designing: 1)the necessity of
improving the quality of education by the
way of reforming it, 2) the need of raising
the level of students’ satisfaction with an
educational process, upbringing
including, and with a future profession
in general, 3) the new European demand
for teachers in their key competences,
4) the changing role of a teacher into a
manager of curricular and
extracurricular process at school,
according to a new professiogram of a
modern foreign language teacher as a
manager of innovative upbringing work,
5) the need to transform the upbringing
process into the innovative one,
according to the modern time period.

The prospect of further research is the
interviewing the experts (teachers of the
respondents) to identify their opinion
onto students’ satisfaction with the
upbringing work, and the forming
process of the future teachers’ readiness
for an innovative upbringing work.
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