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LEADERSHIP AND INFORMATION - COMMUNICATION COMPETENCIES AS
THE LEADING MILITARY PROFESSIONAL COMPETENCE COMPONENTS OF A
MODERN OFFICER

Yu. O. Rozumovska*, R. M. Lyman*

The importance of the article is that in the context of a full-scale russian-Ukrainian war, the Armed
Forces of Ukraine need to train highly professional officers-leaders who are able to make immediate
decisions, act on a targeted and efficient basis, and take full responsibility for their actions and
performance. At the same time, due to the development of information technology in the world and the
technologization of all spheres of human activity, including military, an officer must have information-
communication and leadership competencies formed at the respective level.

In order to discover the issue of this article, the following theoretical research methods were used:
analysis of scientific publications on the subject of the article, systematic analysis and synthesis,
generalization of scientific literature, categorization, specification of the main scientific provisions.

In recent years, there have been increasing requirements for professional entities to obtain
essential competencies that will allow them to be competitive in the employment market. The military
sphere requires military professionals to be able to take risks, make better decisions in a quickly
changing situation, interact with subordinate personnel, and be a leader in everything. In today's
information society, it is impossible to be a leader without developing a high level of information and
communication competence, because it mainly includes the ability to work with information.

The article substantiates and proves why these types of competencies have become needed in the
military professional officers training in the context of the russian federation's war against Ukraine.
The authors conclude that achieving the strategic goal of our country's Euro-Atlantic integration is
possible with the introduction of modern information technologies at all levels of military professional
officers training.
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AIJEPCBKA TA IH@OPMAI.IIfI}:IO-KOMYHIKAI.IIﬁHf\ KOMIIETEHTHOCTI 5sIK
ITIPOBIIHI KOMIIOHEHTH BIHCbKOBO-IIPOS®ECIHHOI KOMIIETEHTHOCTI
CYYACHOTI'O O®IIIEPA

0. O. PozymoBcrka, P. M. Auman

AKmyanvHicms cmammi Nossl2ae 8 Momy, U0 8 YM08aX NOBHOMACUUMAOHOL pOCIliCbKO-YKpaiHCbKOi
giliHu 36potiHum cunam YKpaiHu HeobxioHo 30ilicHIoeamu nidzomoeKy sucokonpogecitiHux ogiuepies-
Jidepie, AKi 30AmHi WBUOKO YX8AII08AMU PIULEHHS, OLUMU YiecnpsimMo8aHo ma eheKmueHo, Hecmu
NnoeHy 8I0N08IOANIbHICMb 34 C80i 8UUHKU ma pe3yabmamu OisiibHocmi. Pazom 3 mum, y 38°s3ky i3
PO38UMKOM THPOPMAYITHUX MEXHON02IU Y celmi ma MexXHOL02I3AUIEI0 8CLx cihep OistibHOCMI HOOUHU,
8 moMmy uucai i 8ilicbK080i, opiuep nosuHeH mamu chOpMO8aHY HA 8I0NO0BIOHOMY PIBHL IHGPOPMAYITIHO-
KOMYHIKAUIHY ma /i0epcoKy 8UOU KOMNEeMeHMHOCMI.

[lns OocsieneHHst nocmagsneHol memu Yy pobomi 6Yn0 SUKOPUCMAHO MEOpemuuHi Memoou
00CNIOXKEeHHSL: aHANi3 Haykosux nybaikauyili i3 npobremu cmammi, CUCMeMHUN aHAM3 | cuHmes,
Y3azanbHeHHs. Haykoeoi Jimepamypu, KAACUPDIKAUIS, KOHKPemu3ayis OCHOBHUX HAYKO8UX
NoJI0IKeHb.

B ocmaHHi poku 3pocmatoms eumozu 00 cyb’exmie npogpecitiHoi 0isitbHOCMI U4L000 HAbymms HUMU
JKUMmMeBo HeobXiOHUX KomnemeHmHocmel, uio 00380aumb im 6Yymu KOHKYpeHmMOo30amHumu HaA
puHky npayi. Bilicbkosa cgepa eumazae 8i0 8ilicbkogux NpoghecioHanie eMIHHS pusuKysamu,
npuiimamu ONMUMAIbHL PilLeHHs. 8 00CMAHO8YL, UL0 ULBUOKO 3MIHIOEMBCSL, 83AEMOOLAMU 3 NIO/I€2 UM
ocobosum cknadom, mobmo bymu nidepom Yy ecbomy. B cyuacHomy iHPopmayiliHomy cycninbemei
Hemookaueo bymu snidepom 6e3 po3eumkKy HOA BUCOKOMY PIiBHI IHPOPMAYITIHO-KOMYHIKAYITHOT
KoMNnemeHmHoCmi, ad’Ke 80HA Hacamnepeo 8Ka0UAe 30AMHICMb NPAYI08AMU 3 IHGPOPMAUIETO.

Ob6rpyHmosaHo ma 0oeedeHo, UoMmy came yi eudu KomnemeHmuocmeli cmanu HeoOXiOHUMU Y
gilicbKog8o-npogpeciliHill nidzomosyi ogiuepis 8 ymosax 8iliHU pocilicbkol pedepauyii npomu Yrkpairu.
Aemopu Oiliunu BUCHOBKY, WO OOCSRHEHHST cmpameziuHol memu Hauwoi OJOepikasu w000
€8pOOMNAHMUUHOL THMe2payii MosKauge 3a YMO8U BNPOBAOIKEHHS CYUACHUX IHPOPMAUITHUX
mexHOoJ1021ll HA 8CIX PIBHSX 8iliICbK080-npogheciliHoi nideomosKku ogpiyepis.

Knwouoei cnoea: sgilicbkogo-npogpeciliHa  KomnemeHmHicms,  Jsidepcmeo,  Jidepcbka
KoMnemeHmHicme, iHPOPMAYUIUHO-KOMYHIKAUIUHA KOMNEMEHMHICMb, ogiuep-nioep.
Introduction of the issue and its IIocraHoBKa mpobaemu. B ymoBax

connection with important scientific or
practical tasks. In the context of the full-
scale invasion of Ukraine by the russian
federation, the Armed Forces of Ukraine
urgently need professionally trained
officers who will be able to take effective
and responsible actions in the information
society. The peculiarity of their military
professional competence is the necessity to
adapt to the continuously changing
combat situation and the ability to
implement their military-professional and
expert knowledge in practice not only at
permanent deployment points but also
during the performance of combat
missions, since the lives of subordinates
and the effectiveness of the tasks depend
on their decisions. The leadership qualities
or leadership competence of officers come
to the fore in extreme intensive combat
situations, as well as information-
communication competence (hereinafter —

IIOBHOMACIITAOHOTO BTOPTHEHHS POCIMCHKOI
deneparii Ha Tepuropito Ykpainu 36poiiHi
cuan YKpainm (masi — 3CY) mnorpelyroThb
npodeciiiHO miaroToBA€HUX odilepiB, dGKi

OyayTh 3MaTHI II0 AaKTHUBHHX i
BiANIOBimaakHUX miii B iH(opMallifiHOMY
cycrmiabeTBi. OcobauBiCcTIO iX BIiFICHEKOBO-

podpeCiiiHOI KOMITETEHTHOCT] € HEOOXiTHICTD
apanraiii o 60HoBOI  OOCTAHOBKH, IIO
IIOCTiHHO 3MIHIOETECH, 3MaTHICTD
3aCTOCOBYBaTH CBOI BiliCBKOBO-IIpOpecitiHi
Ta paxoBi 3HAHHA HA ITPAKTHIIL HE TIABKH ITiJT
yac mnepebyBaHHd B IIyHKTI IOCTiHHOL
OUCAOKAIllil, aae ¥ B HPOIlECi BHUKOHAHHS
OoiioBHX 3aBmaHb, OCKIABKM Bif #Horo
pIllIEHHT 3aA€KUTH JKUTTH IIJAETAMX i
PE3YABTATHUBHICT, BUKOHAHHS ITIOCTAaBAEHHX
3aBAaHb. B eKCTpPeMaAbHHX CHTYyallisX
OotioBoi OOCTAHOBKM Ha MNEPIIHHA IIAAH
BUXOIATEL AiIEPCBKI GKOCTI YU AifepchKa
KOMIIETEHTHICTE oduillepiB, a B yMOBax
3acTocyBaHH4 3aco0iB iHopmMarltitinoi BittHu

145



Zhytomyr Ivan Franko State University Journal. Pedagogical Sciences. Vol. 4 (115)

Bicrux 2KumomupcoKozo 0epiagHoz0 YHigepcumemy imeHi Isara dpanka.
ITeoazoeiuni Hayku. Bun. 4 (115)

ICC) takes center stage in the environment
of information warfare.

The problem of the mentioned
competencies development as the leading
components of officers' military

professional competence is actualized by
Ukraine's strategic goal of Euro-Atlantic
integration. Because according to NATO
standards, every officer should be a
creative subject of military professional
activity — a leader, a subject of the
information society. And recent years have
been characterized by the development of
information technology in all spheres of
society, and the military sphere in
particular. It is through the ICC
development that leadership qualities can
be influenced, because it is impossible to
be a leader in a modern information society
without a work culture with information
and information technologies, as well as
with information-communication
technologies.

Current state of the issue has been
initiated by the authors in order to
investigate the problem under discussion.
As a result of obtaining military
professional education, an officer should
form the military professional competence
necessary for effective military professional
activity in the information society. A
number of national researchers have
devoted their scientific works to the study
of the issue of military professional
competence of officers, substantiating and
generalizing its structure (O.M. Borysiuk,
L.V. Oliynyk), formation
(0.Y. Androshchuk, S.0. Kaplun,
V.V. Polyvaniuk, V.V. Yahupov, etc.).

The issue of defining the concept of
"leadership competence" and the current
state of its formation was addressed by the
following researchers N.V. Marakhovska,

S.I. Nestulya, formation of leadership
competence in the future officers -
0.V. Boyko, A.V. Galimov,
E.V. Denysenko, V.O.Tyurina and its
structure - O.M. Kokun,

M.A. Kostiuchenko and others.

In particular, it is necessary to point out
the thorough scientific research of
O.V. Boyko, who first attracted the
attention of Ukrainian scientists to the
necessity of the formation and development

- iHpopMaIlifHO-KOMYyHIKaITlifiHa
KOMIIETEHTHICTH (gaai — IKK).

[Tpobaema PO3BUTKY IIUX BUIB
KOMIIETE€HTHOCTI dK IPOBIAHUX
KOMITIOHEHTIB BiHICBKOBO-IIpoeciiHol

KOMITIETEHTHOCTI OillepiB akKTyaai3yeTbCs
CTPAaTErivYHOIO0 METOIO Ykpainu -
€BpOATAQHTHUYHOIO iHTerparii€rw. AmnxXe 3a
cragmapramu HATO xkoxkeH oditep Mmae
OyTH TBOPYMM CYO’€KTOM BiHCBKOBO-
npodpecifinoi  migApHOCTI —  Aigepowm,
cyb6’ekToM iHOpMAIliHiHOTO CycCITiABCTBa. A
OCTaHHI poKH XapaKTepPU3yIThCI
PO3BUTKOM iH(OpPMAIIHHUX TEXHOAOTIH ¥y
BCixX cpepax KHUTTEMIIABHOCTI CyCIiABCTBA,
a BificbkkoBa cdepa ocobauBo. Came depes
po3BuHeHicTh IKK MoxkHa BHamBaTH i Ha
AIEPCBKI SKOCTi, a/Ke HEMOXAUBO B
cyd4acHOMy iHdopMallifHOMYy CyCHiABCTBI
OyTu aAimepoMm 0€3 KyAbTypH poboTH 3
inpopMmariero Ta inopmaritinumMu
TexXHoAOTiIMHU, a TakoxK 3 [KT.

AHaaiz ocTaHHIX  ZocAimKeHBb i
myOAigamilf, y gKHUX  3all09aTKOBAHO
pO3B'I3aHHA IIPOOAEMH CTaTTi Ta Ha SKi
CIIMpPAlOThCS aBTOPU. B pesyaprari HaOyTTS
BilicbKOBO-TIpodpecitiHOi OCBiTH odillep Mae

cchopmyBaTU BilicbKOBO-IIpodeciiHy
KOMIIETEHTHICTDb, gKa HeoOXimHa IM [ada
ebeKTHBHOI BifiICBKOBO-TIpOeciiiHOl

MFABHOCTI B iH(OPMAIiTHOMY CYCITIABCTBI.

JlocaiKeHHI0 npobaeMu BiliICBKOBO-
npodpecifiHoi  KOMITETEHTHOCTI  odpillepiB
IIPHUCBATHAM CBOI HAyKOBiI IIpalli HH3Ka

BITYN3HAHUX JOCAITHUKIB, sIKi OOIPYHTOBYIOTh
Ta y3arasbHIOIOTh ii CTPYKTYPY
(O.M. Bopucrok, A.B. OaitiHuK), hopMyBaHHA
(O.1O. AumponryK, C.O. KamnayH,
B.B. IloauBaHtoOK, B.B. rymos To1ip).

[Tpobaemi BHU3HAYEHHSI [IOHSITTS
"AllepcbKa  KOMIIETEHTHICTBE' 1 CydJacHHM
craHoM i1 chopMOBaAHOCTI ITPUCBATUAU CBOi
HayKOBI mpari H.B. MapaxoBceKa,
C.I. Hectyag, dopMyBaHHS  AiIEPCBHKOI
KOMIIETEHTHOCTI y MaMOyTHiX odilepiB —
O.B. Boiiko, A.B. l'aaimos, €.B. [leHuceHKo,
B.O. Tiopina Ta ii crpykrypu — O.M. KokyH,
M.A. KoCTIO4€HKO Ta iH.

30KpemMa, HeoOXiTHO BKaszaTH Ha
I'PYHTOBHE HayKOBe [OCAIPKEHHS
O.B. Botika, gkuii Breplle IPUBEPHYB
yBary  yKpaiHCbKUX  HayKOBIIiB o

HeoOXiMHOCTI (popMyBaHHS Ta PO3BUTKY
AiIepCbKOi KOMIIETEHTHOCTI B odillepiB.
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of officers’ leadership competence. The
result of this was the opening of a new
perspective direction — "military leadership
studies", which reveals the necessity of
studying leadership competence in the
military sphere as a guarantee of
successful  performance of combat
missions by military personnel [1].

Various aspects of the issue of ICC
development are presented in scientific
works of V.Y.Bykov, R.S. Gurevich,
A.M. Gurzhii, A.B. Kocharyan, N.V. Morse;
the main approaches to defining the
definition of "ICC" and its characteristics
are described in the following studies
M.I. Zhaldak, 0O.V. Ovcharuk,
S.0. Sysoeva, O.M. Spirin and others.

Outline of unresolved issues brought
up in the article. The attention of
researchers is continuously focused on the
problem of developing military professional
competence of officers and its structure.
However, the problem of developing
leadership and information-
communication competencies as its key
components in the information society in
the context of the russian-Ukrainian war
and the increasing role of information
technology in war has not yet been the
subject of special pedagogical research.

Aim of the research: the purpose of the
article is to substantiate the need to
development leadership and information-
communication competencies as the
leading components of military
professional competence of officers in the
information society in the context of the
full-scale invasion of the russian
Federation into our country — Ukraine.

Results and discussion. Let us present
the main research findings with a certain
substantiation of the scientific results
obtained. Ukraine is currently
implementing fundamental changes in the
process of reformation of the Armed Forces
and other military formations in
accordance with NATO standards, which is
a strategic goal of our country, and the
transformation of the military education
system is directly included in these
changes. The implementation of NATO
standards involves all areas of the Armed
Forces of Ukraine, among which one of the
most important is military — professional

PesyapTaToM 1LIBOTO CTaAO BiAKPHUTTS
HOBOT'O IIEPCIIEKTHBHOIO HAaIIPIMKy —
"BificbKOBAa AllepoAorid", e PO3KPUBAETHCI
HEOOXiTHICTh  MOCAIMKEHHHA  AiAePCHKOI
KOMITIETEHTHOCTI came y BiMCBKOBIi# cdepi,
dK 3alopyKa YCIIIIHOTO BHKOHAHHA
BiICbKOBOCAYZKO0OBIIIMH OOHOBHUX 3aBlaaHb
3a IIpU3HaYeHHIM [1].

Pizni acriektu npobaemu po3BuTky IKK
IpefcTaBAeHi y HayKOBHX Ipargx
B.IO. BukoBa, P.C. I'ypeBuua, A.M. I'ypxis,
A.B. KouapgHa, H.B. Mopse; OCHOBHI
migxonu mo Bu3HadeHHd noHATTd "IKK" Ta ii
XapaKTEePUCTHKU MICTITBCS Y JOCAIIPKEHHSIX
M.I. 2Kaanmaxka, 0O.B. OBuapyk,
C.O. Cucoepoi, O.M. Cmipina Ta iH.

BunirneHHss HeBHpilIeHHX paHilre
YaCTHH 3araAbHOI MNpoOAeMH, SIKHM
NIPHCBAYYETHCA cTaTTHa. YBara

HAYKOBIIiB IIOCTiHHO IPUKyTa A0 IPodAeMH
PO3BUTKY BiHiICBKOBO-IIpoeciiHOl
KOMIIETEHTHOCTI odpiriepiB Ta ii CTPyKTypH.
[Ipore mpobaemMa pPO3BUTKY AiLepCHKOI Ta
iH(popMAaIliTHO-KOMYHIKaITi HTHOT BH/IiB
KOMIIETEHTHOCTEHi gK  KAIOYOBHUX  1ii
CKAQOOBHX B iHpOpMaLifHOMY CyCHiABCTBI
B yMOBax POCIHCBKO-yKpaiHCBKOI BiliHU Ta
i ABUIIIEHHA poai iH(pbopMaIiTHUX
TEeXHOAOTiH y BiHiHi I11e He OyAa IpeaMeToM
CIelLliaABHUX IeJaroridyHuX OOCAIIKEHb.

MeTa cTaTTi: oOTpyHTYBaTHU
HeOoOXiHICTb  PO3BUTKY  AiepCBKOi  Ta
irdopMaITifHO-KOMYHIKaITiTHOT BH/IIB

KOMIIETEHTHOCT] 9K IIPOBLIHUX KOMIIOHEHTIB
BilICBKOBO-TIpOpeciHO1 KOMIIET€HTHOCTI
odittepiB B iH(popMAaIiffHOMY CYCITIABCTBiI B
yMOBax IIOBHOMACIITAOHOIO BTOPTHEHHS
pociiiceKoi denepaliii B Halry KpaiHy.
Buxaan ocHOBHOro marepiaay. Huni B
YkpaiHi BigOyBaroTbCs KapAUHAABHI 3MiHH
y pedpopmyBanHi 3CY Ta iHITNX BIHCHKOBUX
dopmyBanb 3a crangapramu HATO, Beryn
[0 SIKOTO € CTpaTeriyHol MEeTOI0 HaIlloi

OepkKaBH, a TpaHchopMmalls CHUCTEMHU
BificbKOBOI OCBITH Oe3rocepeHBO
BKAIOYEHA [0 IUX 3MiH. IMIAeMeHTallia

craggaptiB HATO crocyerbca Bcix cdep
xkutrTenigabHocTi 3CY, cepen 9KUX omHa 3
Ha¥Ba>XAHUBIIITHX - 11e BIMCBKOBO-
npodpecitina ocpita. TakuM  YHHOM,
BpaxyBaHHSI B OCBITHBOMY ITPOIIECI BUIIMX
BifiCBKOBUX HaBYaABHUX 3aKAaiB (Haai —
BBH3) ocHOBHUX TeHAeHI11iH ¥ (popMyBaHHi
Ta PO3BUTKY pi3HUX BU/IB
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education. Therefore, in the educational
process of higher military educational
institutions, the main trends in the
formation and development of various
types of competencies of NATO officers are
extremely important and necessary for the
national military education system. It
should consider current trends,
experience, principles of development of
the education system in general in the
world and use them in the educational
process of higher military educational
institutions.

One of the key results of the successful
functioning of the military-pedagogical
process in higher education institutions is
the training of competitive officers for
military professional activities, which
should be considered as intellectual,
subjective and professional, reflecting their
ability and readiness to operate
successfully in modern warfare, as well as
the ability to successfully self-actualize in
military  professional activities. "The
peculiarity of the professional competence
of servicemen is the necessity to adapt to
the continuously changing situation, the
ability to apply their knowledge in practice
not only in everyday activities but also
during combat missions" [9: 93]. That
means that an officer must be a leader in
extreme combat environment.

We propose to consider the definition of
"competence" in the national science and
scientific approaches used in higher
education institutions for training military
professionals-leaders — subjects of the
information society. We are of the opinion
that the most accurate and comprehensive
definition of the concept of "competence"
includes theoretical and practical training,
ability and readiness of a person to perform
a relevant activity as its subject. This
definition was formulated in his article by
V.V. Yahupov [14], who also clearly
distinguishes between the definitions of
"competence", "competency", "competent",
which until sometime, unfortunately, were
identified and meaningfully distorted by
many  scientists: "The  professional
competence of any specialist is a complex
integral psychological, professional and
subjective entity that is formed in the
process of obtaining professional training,

KoMIleTeHTHOocTel oditepiB kpain HATO e
HaA3BUYAMHO BAXKAUBHM 1 HEOOXIMHUM AL
BITYHU3HSIHOI CHCTEMH BiHMCBKOBOI OCBITH.
Bona Mmae BpaxoByBaTH Cy4dacHi T€HAEHIII,

JOCBiZl, IPHUHIUIHN PO3BHUTKY CHCTEMH
OCBIiTH B miaomy B CBITI Ta
BUKOPHUCTOBYBaTH iX Yy  HaBYaABbHO-
BUXOBHOMY I1poriieci BBH3.

OmHuM i3  KAIOYOBHX  pe€3yAbTaTiB
ycmintHoro  (PYHKILIOHYBaHHSA — BiHICBKOBO-
neparoriuHoro 1mporecy y BBH3 e

OiZITOTOBKA KOMIIETEHTHUX OQilepiB a0
BilICBKOBO-TIPOheCifHOI MiIABHOCTI, SIKY CAif
PO3rASIaTH SIK IHTEAEKTYaAbHY, Cy0’ €KTHY Ta
npodpeciiiHy, 1110 Bimobpaskae iX 3maTHICTD i
TOTOBHICTE [0 YCIIiITHOI AiIABHOCTi B yMOBax
cy4acHoi BiMiHHM, a TaKOXK 3JaTHICTh [0
YCIIIITHOI caMoakTyaai3allii B BiHICBKOBO-
npodpeciiiHitt  migabHOCTi.  "OcobAnBicTIO
npodpeciiiHoi KOMIIETEHTHOCTI
BiliICBKOBOCAYZKOOBIIIiB € HEOOXiTHICTD
aganTairii 10 00CTaHOBKH, IIIO IIOCTiHfHO
3MIiHIOETHCH, 30ATHICTh 3aCTOCOBYBaTH CBOi
3HaHHS Ha TIIpPakKTHIl HEe TIABKH B
IIOBCAKIEHHIN MOIFABHOCTI, aae ¥ mig dYac
BHKOHaHHS 00tioBHUX 3aBaaHb" [9: 93]. TobTo
odpittep Mae 6YTH AiIEPOM B EKCTPEMAABHUX
yMoBax 00MOBOi 0OCTAHOBKH.

[IporioHyeEMO pO3TASHYTH BHU3HAYEHHS
"KOMIIETEHTHICTh" y BITUM3HSHIN Hayll Ta
HayKOBI IiAX0aM1, 9Ki BUKOPUCTOBYIOTHCS Y

BBH3 IIAST IIiATOTOBKHU BIHMCBKOBHUX
npodoecioHaAiB-AiIepiB - cybO’eKTiB
indopmariiinoro CyCIiABCTBA.
JorpuMyeMocd OyMKH, IO HaWOiABII
BAYYHE 1 BCEOXOIIAIOIOYE BHU3HAYEHHS
MIOHATTSI "KOMIIETEHTHICTR" BKAIOYAE
TEOPETUYHY Ta OPaKTUIHY

IIiArOTOBAEHICTh, 3MATHICTh Ta TOTOBHICTH
0Cco0H [0 BiAIIOBiIHOTO BUAY OiIABHOCTI SIK
i cy0’ekTa. Take BU3HAYEHHS
chopMmyaroBaB y cBoi#l crarti B.B. drynosa
[14], akuil TaKOXK YiTKO PO3MEKY€E TOHSITTH
"KOMITETEHTHICTh", "KoMIIeTeHITisa",
"KOMIIETEeHTHHH", gKi 10 IIEBHOTO 4Yacy, Ha
JKaAb, OTOTOXHIOBAAMCH 1 3MICTOBHO
IePEKPYIyBaAUChL OaraTbMa HAYKOBIISIMU:

"TIpodpecitina KOMIIETEHTHICTb Oyab-IKOTO

daxiBig € CKAagHUM  iHTErpaAbHHUM
IICUXOAOTIYHUM, npodeciinum i
Cy0’eKTHUM YTBOPEHHSIM, SAKUH
dopmyeThCH B nporieci HaOyTTS
npodeciiiHol MiATOTOBKU, BHUABAIETHCH,

PO3BHUBAETHECA i BIOCKOHAAIKETHCA B
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identified, developed and improved in the
process of practical professional activity,
and the effectiveness of its implementation
depends significantly on the theoretical,
practical and psychological types of
his/her readiness for it, personal,
professionally important and individual
psychological qualities, perception of the
goals, values, content and particularities of
this activity" [14: 26].

At the same time, the researcher
emphasizes the need to apply a
competence-based approach in the
training of specialists of any profession,

including officers. According to the
scientist, the military  professional
competence of an officer is "his/her

military professional training (theoretical
and practical) and ability (intellectual,
functional and subjective), readiness
(professional, personal, psychological, etc.)
for military professional activities in the
chosen occupation. In this definition, we
see its multidimensionality, which is true,
since there are different types of military
competence depending on the type and
branch of the armed forces, a specific
profession (specialization)" [13: 241]. It is
because such a competency-based
approach involves the formation and
development of practical abilities and skills
that can be successfully used in various life
situations and practically implemented
that in the vast majority of leading Western
countries, any training is based on and
implemented through this methodological
approach. Ukraine has also shifted to a
competence-based approach in the
national educational system in general and
in the training of military specialists, in
particular.

J. Delors in his scientific works
emphasized that in the process of obtaining
education it is necessary not only to obtain
qualifications, but also to develop
competence [4]. He formulated four basic
principles that are the foundation of
modern education (learning to know;
learning to do; learning to live together,
learning to live with others; learning to
live). These types of competencies are
called key competencies in our country
[13]. On their basis, J. Delors formulated
the competencies that a person needs

Iporeci HPaKTHUIHOI npodpeciiinoi
MIIABHOCTI, a epeKTUBHICTH 1i 3miiCHEHHH
CYTTEBO 3aA€XUTH Bil TEOPETHUYHOIO,
IIPaKTUYHOIO Ta IICUXOAOTIYHOIO BHIIB
Hioro IIiITOTOBAEHOCTI o Hel,
0COOMCTICHUX, HPOo(peciiHO BaKAMBHUX Ta
IHAWBIAyaABHO-TICUXIYHUX SIKOCTEeH,
COPUUHATTA IliAe#, I[iHHOCTEeM, 3MiCTy Ta
ocobamBocTel i€l migapHOCTI" [14: 26].
PazomMm i3 THM, [OCAITHUK HAroAOLIye Ha
Heo0XiTHOCTi 3aCTOCYBaHHA
KOMIIETEHTHICHOIO TiIXoay i yac
3MiAAICHEHHS IIiATOTOBKU (axiBIB Oyab-
gKOTO IIpocpiaro, y TOMy dYMCAI ¥ odilepiB.
BiticbkoBo-m1podeciiina KOMIIETEHTHICTb
odpirtepa, Ha AYMKYy HAyKOBIId, — "IIe HOTO
BilicbKOBO-TIpodpecitina MIiATOTOBAEHICTD
(reopeTryHa Ta MOpPakKTU4YHA) 1 30ATHICTH
(iHTeAeKTyaAbHA, MiSIABHICHA Ta CyO’€KTHA),
TOTOBHICTE  (mmpodpecitina,  ocobHCTiCHA,
IICUXOAOTiYHA  TOHIO) [0  BiliICBKOBO-
mpodpeciiiHoil misTAPHOCTI 32 06paHuM (haxoM.
Y npoMy BH3HAUYEHHI MU 0OaduMO HOTO
OaraTo3Ha4YHICTh, IO Mi#ICHO TakK, OCKIABKH
iICHYIOTB pizHi BUIU BiliICBKOBO-
KOMIIETEHTHOCTI 3aA€XKHOCTiI Bil BHUOy Ta
pony BIUCBK, KOHKPETHOTO daxy
(crrertianizarii)" [13: 24 1]. Came yepes Te, 110
TaKUH TILIXI T, SIK KOMIIETEHTHICHUH
nependbadae (OpMyBaHHS 1 PO3BHUTOK,
HacaMIlepes, IIPaKTH4YHUX 34aTHOCTeH i
BMiHb, $Ki MOXyTb OyTH  YCIIIIHO
BUKOPHUCTAHI B Pi3HUX KUTTEBUX CUTYyallidxX
1 IpaKTUYHO BTIAIOBATHUCS B XKUTTH, B
epeBasKHiH OIABIIIOCTI MPOBIAHUX 3aXiTHUX
KpaiHax Oyab-gKa ITiAroTOBKA I'PYHTYETHCS i
peanidyeTbcss 4depe3 1€ MeTOMOAOTIiUHUM
miaxim. YkpaiHa TakoX IHepedIinaa a0
KOMIIETEHTHICHOIO IIi/IXOAY y BITYU3HAHIN
CHUCTEMi OCBITH B I[iaOMy Ta Mg d4ac
HiArOTOBKY BiICBKOBHUX (PaxiBIIiB, 30KpeMa.
K. [eaop y CBOIX HAyKOBHUX poboTax
3a3HauaB, 110 ITOTPibHO B mpolieci 3m00yTTs
OCBITH HE€ TiABKU OTPHMAaTH KBaaidikarliiio,
ase 1 po3BUHYTHU KOMIIETEeHTHICThL [4]. Bin
cchopMyarOBaB YOTHPH OCHOBHI IIPHUHIIUIIH,
dKi € ((QyHZaMEHTOM Cy4acHOi OCBITH
(BuuTHCH mTi3HABATH; BYUTUCSI POOUTH;
BUHUTHUCH KHUTH pPa3oM, BUHUTHUCH KHUTH 3
iHmMMH; BuYuTHcd kutH). Ui Buaum
KOMIIETEHTHOCTI B Haliil KpaiHi MAaroThb
Ha3BYy KAIOYOBI KoMIieTeHTHocTi [13]. Ha ix
ocHoBi 2K. [leaopoMm 0Oyao chopMyabOBAHO
KOMIIETEHTHOCTI, K1 HeoOXiaHi
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throughout life:

— competence "To learn" (to be able to
organize one's professional activity,
interconnection of one's knowledge; to be
able to engage in self-development and self-
education);

— competence "Search" (ability to search
for reliable information; use different
sources of information; consult experts);

— Competence "Thinking" (ability to
interconnect events, think critically, and
defend one's own opinion during
discussions);

— Competency "Cooperate" (ability to
communicate and work in a group, make
decisions, resolve conflicts cooperatively,
negotiate, plan one's own actions, and
organize one's activities);

— competence "Adapt" (ability to be
flexible in a continuously and rapidly
changing environment, to find creative
solutions) [1].

The main characteristics of the
competence-based approach in the
training of officers are the focus on the
formation of practical thinking as future

military professionals and their
concentration on the formation,
development and  improvement  of
professionally important qualities as
military professionals.

V.V. Yahupov emphasizes that in order to
conduct military pedagogical research, it is
necessary to clearly understand the main
types of competence in the military
environment, because an officer must, first
of all, possess all the qualities of a
specialist, and secondly, be able to perform
certain functional duties, in other words,
have the qualities of a specifically military
professional [14].

By military-professional competence of
an officer we understand an integrative
professionally important education as a
military specialist, which includes his/her
possession of military and professional
knowledge, skills, abilities and value
approach to military and professional
activities. The structure of an officer's
military-professional competence is
defined by Ukrainian scientists in different
ways. For instance, L.V. Oliynyk identifies
the following components in its structure:
general competence — knowledge, skills and

0COOHCTOCTI IPOTATOM KHUTTSI:

— KOMIIETEeHTHicT, 'BuBuatu" (BMiTH
OpraHisyBaTH CBOIO rpodecifiny
IiSIABHICTb, B3a€EMO3B’30K CBOIX 3HAHB;
BMIiTH 3a¥iMaTHCh CaMOPO3BHTKOM Ta
CaMOOCBITOIO);

— gkomrnetreHTHicTy "Ilykatu" (BMiTH
3a¥iMaTHCh IIOIIIYKOM JOCTOBipHOI
incopMmartii; BHKOPHCTOBYBaTH Ppis3Hi
mkepesa iHdopMmarii; KOHCYABTyBaTUCH Y
€KCIIePTiB);

— KOMIIETEeHTHiCcT,  "dymatu"  (BMiTH
B3a€EMOIIOB’d3yBaTHU nofii, KPHUTHUYIHO

MHCAUTH, BI[ICTOIOBATH BAACHY OYMKY ITifT
Jac JUCKYCisax);

— KOMIIETE€HTHICTD "CriBnpariroBaTtu"
(BMiTH KOMYHIKyBaTH i IpalfoBaTy B I'PyIi,
OpuHMaTh  pillleHHSd,  KOHCTPYKTUBHO
BUPpILIyBaTHU KOH(AIKTH, BMiTH
OOMOBALTHCS, IIAQHyBaTH BAacHi  mii,
OpraHi30ByBaTH CBOIO HiIABHICTB);

— KOMIIETEHTHICTD "ApantyBaTucsa"
(BMiTH OyTH THYYKHMM B OOCTaHOBLI, IIIO
IIOCTiMHO Ta IIBUOKO 3MiHIOETBCH,
3HaXOOUTU KpeaTHBHi pillleHHd) [1].

[TpoBimHUMH XapaKTepPHUCTHKaMU
KOMIIETEHTHICHOTO miaxomy B XO/Ii
OiATOTOBKHU  odillepiB €  3BEpHEHHS
OCHOBHOi yBaru Ha dopMyBaHHS
HacaMIlepes HIPaKTUYHOIO MHCAEHHS 4K
MaMOyTHIX BifiCBKOBHX ITpodecioHaaiB Ta ix
opieHTallis Ha (QopMyBaHHSI, PO3BHUTOK i
BIOCKOHAAEHHS IHIPOoeciiHO BaXKAUBUX
dKOCTe¥ $K BIiMCBKOBUX IIpodecioHaAiB.
B.B. {rynoB 3a3Had4ae, 110 OAS IPOBEACHHI
BiiCBKOBO-II€IaTOTIYHHUX AOCAIIZKEHD
HEOOXiHO YiTKO PO3YyMITH OCHOBHi BUIU
KOMIIETE€HTHOCTI y BiiICBKOBOMY
cepenoBUILI, aizke odiliep Mae, Imo-mepiie,
BOAOITH BCiMa SKOCTAMHU (PaxiBIld, a IO-

opyre, BMiTH BUKOHYBaTHU [IeBHi
dyHKIliOHaABHI O000OB’I3KH, TOOTO MAaTH
dKOCTi caMe KOHKPETHOro BilfiICBKOBOTO

npodecionaaa [14].

[Tix BilICBKOBO-TIPO(heCiiHOI0
KOMIIETEHTHICTIO odirzepa po3ymMmiemo
IHTETrpaTHUBHE mpodpeciiiHo BazKAUBE

YTBOpPEHHs K BiMCbKOBOrO QaxiBlid, 0
CKAQly €KOTO BXOOUTH BOAOMIHHS HHUM
BiFICBKOBO-TIPO(peCitHIMHU 3HAHHIMU,
HaBUYKaMH, BMIHHIMHM Ta  I[iHHICHE
CTaBA€HHA [0 BilCBKOBO-ITpOecittHOi
[iSIABHOCTI. Crpykrypa BiHiICBKOBO-
npodeciiiHoi  KOMIIETEHTHOCTI  odpiliepa
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abilities, personal qualities, emotional and
volitional, motivation, which allows an
officer to effectively communicate with the
environment; it includes general cultural,

valeological, eco-environmental,
informational, economic and technical
competences. Also, according to the
researcher, the military-professional

competence of an officer includes general
scientific, methodological, technological,
methodological, combat, military specialty,
professional, military-technical, social,
communicative, administrative, and
psychological and pedagogical types of
competence [5].

However, in our opinion, this
classification is missing leadership
competence, because the formation of an
officer as a subject of military-professional
activity is the main goal of the military-
professional process, which means that he
or she has to obtain military-professional
competence. As V.V. Yahupov underlines:
"The professional subjectivity of a specialist

is an integral component, the main
indicators of which are professional
consciousness and self-awareness,

professional reflection and self-reflection,
professional "I" concept; it is a subjective
component" [14: 27].

Having  examined  the scientific
approaches of V.1I. Svystun and
V.V. Yahupov on the structure of

professional competence of a specialist in
any type of professional activity and taking
into account the specifics of military

professional activity of an officer,
O.V. Boyko added to its composition
subjective competence, which includes

value, motivational, regulatory, adaptive,
pedagogical and combat components as a
subject of military professional activity [1;
11; 14].

At the same time, recent years have been
characterized by the dynamic development
of information technology in all spheres of
society, including, in particular, the
military  This fact requires their
introduction into the system of military
education and requires participants of the
educational process to be trained in the use
of  these technologies, constantly
developing and improving the ICC.

BHU3HA4YAETBCS YKPAiHCBKUMU HAYKOBLIIMM
no-pisHomy. Tak, A.B.OaitiHmk B ii
CTPYKTYPi BUIOIAGE TaKi CKAQ[OBi: 3araabHy
KOMIIETEHTHICTh — S3HaHHS, HaABUYKU Ta
BMIiHHHA, OCOOMCTICHI IKOCTi, €MOIIilOHAABHO-
BOABOBi, MOTHBAllid, L0 O03BOASE OQilepy
e(peKTUBHO KOMVHIKyBaTH 3 OTOYYIOUHM
CEPELOBUIIIEM, BOHA BKAIOYAE
3araAbHOKYABTYPHY, BaAEOAOTIYHY,
€KOAOTIYHy, iH(pOopMallifiHy, €KOHOMIYHYy Ta
TEeXHIYHYy KOMIIEeTeHTHOCTI. TakoXK, Ha OyMKY
[IOCALTHUKA, 10 CKAQy BiHiICBKOBO-
npodeciiiHoi  KOMIIETEHTHOCTI  odpiriepa
BXOISTH 3araAbHOHAYKOBa, METOOAOTIYHA,
TEXHOAOIIYHA, METOINYHA, OoiioBa,
BiFICBKOBO-CIIEIliaAbHa, (paxoBa, BiHICBKOBO-
TEeXHIYHA, collianbHA, KOMYHIKaTUBHA,
yIIpaBAIHCBKA Ta IICUXOAOTIO-IIefaroridyHa
BUU KOMIIETEHTHOCTI [J].

OpmHak, Ha HaUly MOyMKy, B LiH
Kaacudikailii He BHcCTa4Yae AigepchbKol
KOMIIETEHTHOCTi, amxke Cc(OopMOBaHiCTh
odpittepa K cy0’ekTa BiliCBKOBO-
npodyeciiHol MiIABPHOCTI — TOAOBHA MeTa
BificbKOBO-TIpoeciiiHOTO IIpoIecy, ToOTO
HaOyTTss HUM  BiliCBKOBO-IIpodeciiiHOol
KOMIIETE€HTHOCTI. Ak TiIKPECAIOE
B.B. drynos: "Ilpodecitina cy0’ekTHiCTB
daxiBug — iHTErpasbHHUH KOMIIOHEHT,
OCHOBHHMMHM  IIOKa3HHKaMH  HgKOro €
npodpecifiHa CBimOMICTh i CaMOCBiOOMICTE,
npodoeciiina pedaeKcia Ta camopedAeKCid,
npodoeciiina "dA"-KOHIENIid; 11e Cy0 €eKTHUH
KOMIIOHEHT" [14: 27].

OmpairoBaBIIN HayKOBI iIX0aN
B.I. CBuctyr Ta B.B.{rynoBa 1m1omo
CTPYKTYpPH MTpPodeciiiHOi KOMIETEeHTHOCTI
daxiBlg B Oyab-9KOMy BHII ITpodeciiiHol
MIIABHOCTI Ta BpaxoBYIOYH CIIEIUQIKY
BificbKOBO-IIpOodeciiiHO1 [iIABHOCT
odintepa, O.B. Botiko momaB mo ii ckaamy
Cy0’€KTHY KOMIIETEHTHICTb, III0 BKAIOYAE
LiHHICHUM, MOTUBAIIMHUM, PETYAATUBHUH,

amanTUBHUE, mHemaroridyuuii i OoMoBHi
KOMITIOHEHTH HK Cy0’€KTa BiHCBKOBO-
npodeciiinoi migapHocTi [1; 11; 14].
Bonnouac OCTaHHi POKU
XapaKTePU3YIOThCS AUHaAMiYHUM

PO3BUTKOM iH(OpMAaIifHUX TEXHOAOTiHl B
ycix cdepax KUTTEOIIABHOCTI CYCITIABCTBA,
y TOMY dYHCAlI HacamIepen y BiMCBKOBiH.
Lle#t ¢pakT BuMarae iX BIIPOBa>K€HHHI B
cucTeMy BiMICBKOBOI OCBiTH Ta 1oTpebye Bifg
Y4aCHUKIB HaBYaAbBHO-BHXOBHOTI'O IIPOIIECY
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The challenge of its development in
Ukrainian society is actualized by the
strategic goal of Ukraine's integration into
the European Union and NATO. The
Council of Europe has identified key types
of competencies that every member of
modern European society should possess,
including information and communication,
which is associated with the increasing role
of informatization in the world and involves
obtaining skills and abilities to operate new
information technologies. As the
researchers believe, the ability to apply
mentioned competences in a high-quality
manner in their practical activities makes
a future specialist more competitive in the
employment sphere [14; 16].

Another one of the eight most important
competencies that every citizen should
have, according to the Council of Europe,
is initiative and enterprising. Their
significance is the ability of a person to
turn ideas into actions, which includes
creativity, innovation, risk-taking, and the
ability to plan and manage projects to
achieve a specific goal. This helps a person
not only in everyday life and in society, but
also in the workplace to be aware of the
context of their work and be able to use the
opportunities provided. These skills are
also the ground for more specific skills and
knowledge that may be needed in the
course of professional activity as a leader,
since a leader is always proactive. This
competence should include awareness of
ethical values and contribute to improving
the quality of management and
administrative activities, which means that
all of the mentioned scales represent
leadership competence [1; 16].

It is important to emphasize that the
issue of military leadership in Ukrainian
national science is still virtually not
researched, since every time we hear the
definition of "leadership competence", a
very simple and, at the same time, very
complex problematic question is raised:
what is leadership, first of all, and who is a
military leader? According to B. Bass, a
leader is someone who considers himself or
herself capable of solving complex
problems facing the group. The researcher
believes that leadership will be successful
if the group members agree that this

OBOAOIHHSI HaBUYKaMH Ta BMiHHIMH
KOPUCTyBaHHS UMHU TEXHOAOTIIMH,
Ge3nmepepBHOTO PO3BUTKY Ta
BrnockoHaaeHHS [KK.

[Ipobaema ii PO3BUTKY B YKPaiHCHKOMY
CYCITIABCTBI  aKTyaAi3yeTbCS CTPATETigHOI0
METOI0 WIomo iHTerpaiii VYkpainu [0
€Bpornetickkoro Coro3y Ta 6aoky HATO.
Pamoro €Bpornu BH3HaA4YEHiI KAIOYOBI BUIU
KOMIIETEHTHOCTEH, AKHMH Ma€ BOAOLITH
KOXKE€H YAEH Cy4acHOI'O €BpPOIIEHCHKOIO
CYCIIIABCTBa, cepell dKUX i iHdopmariitiHo-
KOMYHIKaIlifiHa, TIOB’d3aHa 3i 3pPOCTaHHSAM
poai iHpopmaTHuzallii y cBiTi Ta nependadae
3M00yTTSI HAaBHYOK i BMiHb OITAHOBYBAHHS
HOBUMH iH(OPMAIHUMH TEXHOAOTISIMH.
Amxe, Ha OyYMKy HAYKOBIIB, 31aTHICTb
SAKICHO 3aCTOCOBYBATH iX Y CBOill ITpaKTUYIHIN
[IIABHOCTI pOOHTH MaOyTHBOrO (axiBIisd
KOHKYPEHTO3[JaTHUM Ha pUHKY mopaiii [14;
16].

[ITe omHicr0 3 BOCBMH HaMBaKAWUBIIINX
KOMIIETEHTHOCTEH, SKUMU Ma€ BOAOLITHU
KOXE€H TpoMaAsHWH, BiAOOBIAHO 10
pimrenHs Pagu €Bpomnu, € iHIIiaTUBHICTE i
MiAIIPUEMAUBICTL. [X CEHCOM € 3[aTHICTB
AIOAVHU TIepeTBoploBaTH imei B mii, 1m0
BKAIOYA€E KPEaTUBHICTb, iHHOBAILIMHICTS,
BMiHHS PHU3UKyBaTH, a TaKOX 30aTHICTH
IIAQHYBaTU Ta KEpyBaTH IIPOEKTAMH [AS
JOCATHEHHs IeBHOI MeTH. lle momomarae
0COOHMCTOCTI HE TIABKH B TMOBCSIKIEHHOMY
JKHUTTI Ta Y CYCHIABCTBI, aae i Ha poGoyomy
MiCIli yCBiAOMAIOBATHM KOHTEKCT CBOEI
poboTH Ta BMITH BUKOPUCTOBYBaTH HaAaHIi
MoxkAuMBOCTi. Takoxk 1i BMIHHA €
dyHmameHTOM naAs  OiAbII  KOHKPETHHX
HaABHWYOK i 3HAHb, 9Ki MOXKYTh 3HAIOOUTHUCS
cy6’ekTy B mpoiieci mpodreciiiHol AiIABHOCTI
dK  AiIepy, OCKIABKH Aiflep 3aBKOIU
igHimiaruBHuii. lld KOMIIETEHTHICTL Mae
BKAIOYATH YCBiJOMAEHHS €TUYHUX
iHHOCTEN i COPUSTH MiABUIIIEHHIO SIKOCTI
VIOpaBAIHCBKOI  migAbHOCTI, TOOTO  BCi
BUIIIEe3a3HA4Y€EHI LIKaAHU CKAQIAIOTh
AiIepCBKY KOMIIETEHTHICTSE [1; 16].

Caig 3a3HauuTH, IO IIpobAeMa came
BiMICBKOBOTO AifjepcTBa B YKpaiHCBKIiH
BITYH3HIHIN Hay1i e IPaAKTUYIHO
HEIOCAIIZKEeHa, OCKIABKHM KOXHOI'0 pasy,
KOAU MH UYyEMO TIOHATTS "AiepcbKa
KOMIIETEHTHICTE" — IIOCTa€ AyxKe IIPOCTE i,
BoAHOYAC, [yxXKe CKAagHe IIpobAaeMHe
IUTaHHA — a 110, HacaMmIepen, Take
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person has the goal competence, in other
words, not only the person should consider
himself or herself a leader, but he or she
should have reputation among colleagues
and subordinates [15].

It is important to highlight that in many
NATO and partner countries, the definition
of military leadership is often defined as the
process of a leader's influence on military
personnel by providing them with a
purpose, direction and motivation during
any complex missions. A military leader
can be anyone who, by reason of his or her
role or responsibilities, encourages and
influences other military personnel to
achieve a certain goal of their joint
activities. Military leaders motivate their
subordinates and their environment, both
inside and outside the chain of command,
to act, focus practical thinking on the
situation, and generate solutions to resolve
it. Being a true leader is much more
complex than just giving orders and
instructions. A true military leader's
influence on others can take many forms.
His/her words and actions, attitudes,
values, the example he/she sets, every
action he/she takes on or off duty are all
part of influencing others. At the same
time, O.V. Boyko emphasizes that a leader
is not born, but becomes a leader during
military-professional training and during
professional military activity [1].

When analyzing modern approaches to
understanding the concept of "leadership”
by foreign and domestic scientists, we
conclude that an officer-leader is a subject
of military-professional activity who can
and is capable of determining strategic
perspectives of joint activity, is aware of the
situation and is able to solve it, is able to
take risks in extreme conditions of activity,
has deep knowledge and experience in
military issues, is able to build a strong
team to achieve a common goal and
successfully perform combat missions, has
a high level of responsibility, both to those
who will accomplish the assigned tasks
and to himself, his attitude to military

affairs:  "Officer's leadership is an
actualized professionally important
phenomenon that has an integrated

character of behavior, communication and
professional activity in the informal as well

AIIEPCTBO, XTO TaKWUM BIiACHPKOBHH Aifep?
Ha nymky B. Bacca, ainepom ctae Toi, XTO
BBaxka€ cebe 3JaTHUM BUPIIIIyBaTH CKAQIHI
3aBIaHHs, dKi CTOATh Ilepen TIpPyIOoIo.
JlocAimHUK BBaXkae, IO AigepcTBo Oyae
VCHIIIHUM 3a YMOBH, SKIIO YA€HH TI'DPyIIH
IIOTOXKYIOThCH 3 MAYMKOIO, IO IIifi ocobi
opuTaMaHHa IiAbOBa KOMIIETE€HTHICTB,
TOOTO He TIABKM camMa AIJUHa Mae
BBaxKaTH cebe AimepoM, asre BoHA ITIOBHHHA
MaTH aBTOPHUTET cepel KOAer i MiJAETAUX
[15].

Caix 3a3HaA4UTH, II0 B 6araTtbox KpaiHax
HATO Ta 1ii KpaiHax-IapTHEpax Take
IIOHATTS HK 'BiMCBKOBE AiflepCTBO" mIyzKe
4acTO PO3KPUBAETHCH (K IIPOLIEC IIEBHOTO
BIIAUBY Aiflepa Ha BiICBKOBOCAYKOOBIIIiB
IIAIXOM HaAaHHS M METH, HalpsaMKY
MIIABHOCTI Ta MOTUBYBaHHS IIi d4ac
BUKOHAHHS  OyIb-IKUX  €KCTPEMaAbHHUX
3aBaaHb. BilicbKOBHUH Aizep — 11e Mozke OyTH
OyZIb-XTO, XTO B CHAY B34TOi Ha cebe poai umu
IIOKAQIEHHX HAa HHOI0 000B'SI3KIiB HaIUXAac Ta
BIIAMBAE Ha IHIIUX BiHCHBKOBOCAYXKOOBIIIB
JAST TOCATHEHHS BH3HA4YEHOI METH CITIABHOL
nisiabHOCTi. BilicBKOBI Aimepr MOTHBYIOTH
CBOIX IIIAETAMX 1 CBOE OTOYEHHH SK
BCEpENMHI, TakK 1 3a MeXaMH IIOPSOKY
OiAMOPIAKOBAHOCTI A0 mOiHf, (POKYCYIOTH
IIpaKTUYHE MMCACHHA Ha I[pobaeMi Ta
dopMyIOTE pillleHHd OAs ii BUpimIeHHd. Byt
CIIpaBXKHIM AilepoM HabaraTo CKAaHiIle,
HIXK IIPOCTO BiflaBaTH HaKa3u Ta BKa3iBKU.
BriauB cripaB:KHBOTO BiICBKOBOIO Aifiepa Ha
iHIIMX MoxKe HalyBaTH PIi3HHUX (OPM.
Woro/fi caoBa i BYMHKH, CTaBACHHS,
IIHHOCTI, IIPO 9Ki TOBOPUTH ALEP, IIPUKAA,
dKUP 1oJae, KOXHa id, dKa poOUTbCH
AlmepoM Ha CAy2K0i 4M I103a HEI — BCe Ie
JyacTHWHA BIAWBY Ha iHIIUX. PazoM i3 THwM,
O.B. Boiiko Haroaomiye, III0 AilepoM He

HapoMXKyIOTbCS, a CralmTh I  d4ac
BiMICBKOBO-TIpOopeciiHOi  MiATOTOBKH  Ta
BIIPOZIOBXK rmpodpecifinoi BiHiCBKOBOI

misiapHOCTi [1].
[IpoaHaaizyBaBIIN CydacHi IIiAXoOW OO

PO3yMiHHH IIOHSATTH "AiepcTBO”
3aKOPAOHHUMHU Ta BITYHU3HAHUMU
HaAyKOBIIIMH, MIiHIIAM  BHCHOBKY, IIIO
odimep-aimep - CcyO’€eKT  BiHCBKOBO-

npodpecifiHoi AiIABHOCTI, IKHH MOKe Ta
31aTHUN BHU3Ha4YaTH CTpaTeriyHi
IIEepPCIEKTUBU CITIABHOI JUSIABHOCTI,
YCBiJOMAIOBATU NpobaeMy Ta 3maTHUM ii
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as the formal dimensions of relations
between military personnel in the military
environment. An officer becomes a leader
in a military unit only if he or she clearly
understands the common goal to be
achieved, is aware of the tasks and is able
to clearly define the directions, methods,
ways and means of their implementation,
while acting at a higher level than other
servicemen in the unit. A military leader
has a higher status in a military unit than
most other servicemen and is the best at
following group rules of behavior and
activity, in a difficult situation intentionally
taking on more responsibility, including
moral responsibility, for the
accomplishment of group tasks than other
servicemen" [2: 5-6].

It is very important to stress that
nowadays "perfection" in leadership does
not mean "ideality". On the contrary, an
excellent military leader gives those
surrounding him the opportunity to learn
from their mistakes as well as enjoy their
successes. The subordinates of a true
leader eventually learn to believe that when
they fail, which is an essential component
of achieving perfection, they will not be
afraid to do it again and again, but better
and better.

The Strategy for the Development of
Military Leadership in the Armed Forces of
Ukraine (hereinafter — the Strategy) states
that in accordance with the tasks assigned
by the Supreme Commander-in-Chief, the
main focus is the development of human
resources and professionalism of the
subjects of maintaining the defense of our
state. This document states that in the
context of warfare, the challenges, and

potential threats of today encourage
rethinking and improving scientific
approaches to the study of military

leadership in the military education system
during the training of military personnel
[8].

The leadership competence of a modern
officer, in our opinion, is military
professional and leadership preparedness,
ongoing development and improvement of
oneself as a creative and proactive subject
of military-professional activity, who is able
to influence, motivate and encourage other
military personnel to perform tasks by the

BUpIIIyBaTH, BMi€ PU3UKyBaTH B
€KCTPEMAaABPHUX yMOBaX MiSIABHOCTiI, Mae€
rauboKi 3HaHHYA Ta MOOCBim y BiMCHKOBIH
cripaBi, 3maTHUM [OOyAyBaTU CHABHY
KOMaHy [OAS OOCSTHEHHSI II€BHOI METH Ta
VCITIIITHOTO BUKOHAHHSA OOMOBUX 3aBIaHb,
Ma€ BUCOKHM CTYIiHb BiIIOBIAAaABHOCTI, SIK
mepen  THM, XTO Oyle  BUKOHYBaTH
IOCTaBA€HI 3aBIaHHS, TaK i nepem coboro,
CBOIM CTaBA€HHSIM [0 BiliCBKOBOi CIIpaBH:
"AimepcTBOo odpinlepa — Ie akTyaaizoBaHe
npodeciiHO BaXkKAWBE SBHUIIE, GKE Mae
IHTEeTrpOBaHHUH XapakTep POSBY B
IIOBEMiHIli, CITIAKYyBaHHi Ta mpodecitiHii

OiIABHOCTI B HeodillifiHi#i, a TakoX i
odoimiHIA TIAOIIMHI B3a€MOBIJHOCHUH
BiICLKOBOCAYZKOOBIIIB Yy  BiHCBKOBOMY
cepemoBuIli. Odinep cTae aigmepoMm y

BiICLKOBOMY MigpPO3IiAl TIABKH y TOMY
BUIIQJKY, KOAM 4YiTKO YdBAIE METy, SKOI
Tpeba MOCATHYTH, YCBiJOMAIOE IIOCTaBAEHI
3aBOaHHY 1 3JaTHUH 4YITKO BHU3HAYATH
HaIpsMH, METOMH, CIIOCOOH Ta 3acobH ix
BUKOHAHHH, AiI0YU IIPU IILOMY Ha BUIIOMY
piBHI, HiXX iHIII BiCHPKOBOCAYXKOOBIIi B
migpo3niai. BiH Mae 'y BiicbkOBOMY
OiAPO3MIiAl BUIIIUE CTATyC, HiK OiABIIICTH
IHITUX BiHICBKOBOCAYZKOOBIIIB, i HalKpale
JOTPUMYETHCS I'PYIIOBUX HOPM IMOBEIiHKU
Ta QiSIABHOCTI, Y CKAaHIH cuTyamii cBitoMo
Oepe Ha cebe OiApIly BiAIOBiAAABHICTE,
30KpeMa  MOpaAbHy, 3a  BHUKOHaHHS
IpyHOBHX 3aB/laHb, HiX iHIIi
BificbKOBOCAYzK00BI1i" [2: 5-6].

[ly>)ke BaxXAMBO 3a3HA4YUTH, III0 3apas
"MOCKOHaAICTE' y AllepcTBI He o3Hadae
"imeaabHICTB". Ckopimre HaBIIaKH,
BLIMIiHHUH BIiICBKOBHH AlIEp mae
OTOYYIOYHUM MOZKAUBICTH BUUTHCS Ha CBOIX
IIOMHAKAX, a TaKOX HaCOAOIXKYyBaTHCS
ycmixamu. [lijaerai cipaBKHBOTO Aifgepa, B
PELITI-PEHIT, BUATHCH BipUTHU B T€, 1110 KOAU
BOHH 3a3HAIOTh HEBJA4i, a Ile HeoAMiHHa
CKAa10Ba IIPU JOCSATHEHHI JOCKOHAAOCTI, TO
He OyayTh 60gTHCH POOUTH Ie pa3 i e pas,
ane Bce Kpallle i Kpailtie.

Y Crparerii po3BHUTKYy BiliCBKOBOI'O
AimepctBa 'y 3CY (maai - Crpareriq)
3a3Ha4aEeThCH, 110 BiAMIOBIAHO OO 3aBAaHb,

aKi CBOTOHI CTaBUTDb BepxoBHUit
['oroBHOKOMAaHAyBa4 TOAOBHHUM
HaIpgMKOM €  PO3BUTOK  AIOJICBKOTO

KalliTaAy Ta MiABUIIEHHS IPodeCcioHaAi3My
cy0’ekTiB 3abe3rieyeHHsT 3aXUCTy HaIlol
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power of his/her motivational and
professional influence, promoting values
that lead to perfection and develop a
military unit as a combat team, readiness
to identify and overcome challenges, solve
tasks and difficulties that arise in the life of
a military wunit (sub-unit) and take
responsibility for their solution.

Today, most Ukrainian military
educational institutions, unfortunately,
focus on the administrative competence of
the future officer rather than leadership.
However, the concepts of "leader" and
"manager" are not identical, because a
manager is endowed with formal rights,
unlike a leader. The essence of a true
military leader is to influence, encourage
and motivate military personnel to follow
the values that lead to perfection and
develop a combat team that will allow them
to defeat any insidious enemy and
successfully complete a combat mission.

0O.V. Boyko's dissertation clearly states
that the cornerstone of the formation of a
true military leader is the orientation of the
content component of the pedagogical
process model of the high military
institutions to the real requirements of a
present day, which determine the gaining
of new competencies by graduates, among
which the ICC and leadership
competencies can be particularly
highlighted. Accordingly, a military leader
is an officer with highly developed military-
professional competence, mobile in a
complicated and fast changing
environment, who can quickly adapt to new
conditions and is oriented in information
resources, which allows him to take the
initiative in his professional activities.

During the full-scale invasion of our
country by the russian Federation, many
officers were called up for military service
under mobilization, who had studied
according to old Soviet standards that did
not provide for the formation of a leader
officer with a high level of awareness of
information and communication
technologies and leadership. In this regard,
their leadership competence and ICC do
not meet modern requirements for them as
subjects of military-professional activity in
the information society and especially in
the context of information warfare.

[epKaBH. y BOMY JOOKyMEHTI
3a3HavYaEeThCs, 1110 B yMOBaxX BeIeHHS BiiHU
BUKAUKU Ta IOTEHITiHHI 3arposu
CBOTOAEHHI CIIOHYKaloTh o
II€PEOCMUCAEHHSI Ta BIOCKOHAAEHHS
HayKOBUX MiAXOAIB [0 HOOCAIKEeHHH
BiMCBKOBOI'O AilepcTBa B CHCTeMI

BIMCBKOBOI OCBITH IIi dYac IiATOTOBKH
BiICBKOBOCAYZK0OBIIIB [8].

Aimepcbka KOMIIETEHTHICTH CYy4aCHOI'O
oditepa, Ha HAIy OYMKY, — Iie BiliCBKOBO-
npodoecifiHa Ta AilepChKa ITiITOTOBAEHICTD,
IIOCTiMHUN PO3BUTOK i BHOCKOHaA€HHS cebe
dK TBOPYOTO Ta iHiIliaTUBHOIo Ccy0’eKTa
BifICBKOBO-TIPOPECiFiHOI MisIABHOCTI, SKHH
3MaTHUY BIAMBaATH, BMOTHUBOBYBaTH i
CIIOHYKATH IHIIUX BiCHKOBOCAY>KOOBIIIB
[0 BHUKOHAHHS IIOCTaBA€HUX 3aBIaHb
CHAOIO CBOI'O MOTHBALiHOTO Ta
npodecifiHoro BIIAUBY, CIIOBigyBaTH
LiHHOCTI, 9Ki BeayTh OO AOCKOHAAOCTI Ta
PO3BUBAIOTh BIHCBKOBUM IApo3mia sK
6olioBy KOMaHy, TOTOBHICTh BH3HA4aTH i
[0AATU BUKAMKH, BHUPINIyBaTU 3aBIaHHS,
dKi BHHUKAIOTh y  KUTTEMISIABHOCTI
BifICBKOBOIO ITiApo3miAy (JacTuHH) i OpaTu
Ha ce0e BiAIOBiIaABbHICTD 3a IX BUpPIIIEHHS].

Crorogui B Oiavmrocti BBH3 VYkpainu
yBara, Ha XaAb, IIPHUIIAIETbCI  He
AiIePCBKIii, a yIIpaBAIHCBHKIH
KOMIIETEHTHOCTI Ma#OyTHBOro odiiepa.
[Ipore moHarTa "Aigep" 1 "KepiBHHUK' He
TOTOXKHi, a/Ke KEepiBHUK HaIiAeHUH
dopMasbHUMU IIpaBaMH, Ha BiAMIHYy Bif
Aifepa. CyTHicTb CIIPaB>KHBOTO
BifICBKOBOTIO Aiflepa IIOASITA€ y TOMY, III00
BIIAUBATH Ha BiMCHKOBOCAYXKOOBIIIB Ta ix
BMOTHBOBYBaTH 1  CIOHyKaTH, III00
CIIOBioyBaTH caMe Ti IIHHOCTI, 9Ki BeoyThb
[0 MOOCKOHAAOCTI Ta PO3BHUBAIOTH OOHOBY
KOMaHy, IO HaadacTh 3MOTy IIEPEMOITH
OyOop-g9KOro  IACTYIIHOTO  Bopora Ta
BHKOHATH YCIIIITHO OoioBe 3aBIaHHSI.

Y  muceprartii O.B. Bbotika YiTKO
3a3HA4Y€HO, II0 HapiKHUM KaMEHEM
dopMyBaHHS CIIPaBXKHBOTO BilICBKOBOTO
Aigepa € opieHTallia 3MiCTOBHOI'O
KOMIIOHEHTAa MoeAi [eJarorivHoro
npouiecy BBH3 Ha peaabHi BHUMOTU
CBOTOZIEHHi, HKi 3yMOBAIOIOTH HaOyTTS
BUIIyCKHHKaMH HOBHX KOMIIETEHTHOCTEH,
IIOMiK 3 gKuxX ocobanBo Buaiagetrbes KK i
Aigepcbka. OTKe, BIICBKOBUM Aiflep — 1I€
odpitiep i3 BUCOKO PO3BUHEHOIO BiHICHKOBO-
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Nowadays, for Ukraine, the war continues
not only on the battlefield, but also on the
information sector: the enemy causes
damage through special information and
psychological operations. This is why there
is an urgent need to include in the training

program for officers dealing with
information-communication technologies
and information.

We can raise a rather simple

problematic question: how do military
leaders understand modern technologies,
and do they consider them to be a support
or a limitation to their leadership? The
digital transformation of military activity,
the quick and ongoing informatization and
technologization of all processes and at all
levels is becoming a significant challenge in
the process of military command and
control. Accordingly, a military leader must
be information-competent and able to lead
his colleagues, subordinates, and his/her
team to adapt to the changes in order to
increase performance and gain a
significant advantage over the enemy.

There are many different modern
technologies that are used in the military
environment, from logistics to information
systems, as well as human resources. For
example, before the full-scale invasion,
there were also some cases of assignment
of primary military ranks of officers to
NCOs, but now such cases are widespread.
Also in the summer of 2023, amendments
to the Law of Ukraine “On Military Duty
and Military Service” came into force in the
part concerning the recruitment of officers,
NCOs and sergeants with combat
experience, who have been performing
duties as officers for at least three months
but do not have a higher education, and
therefore do not have the appropriate level
of formation and development of military-
professional competence, the main
components of which are leadership and
information-communication [7].

The definition of "ICC" in the national
scientific and research works is
interpreted differently. Often it is
considered within the framework of
information-communication technologies
and is defined as the ability of a person to
use it in his/her professional activity. For
example, R.S. Gurevych and M.I. Zhaldak

podeciiHOI0 KOMIIETEHTHICTIO, MOOIABHHH
y CKAanHi#i 00CTaHOBII, II0 IIOCTiMHO
3MiHIOEThCH, AKUH MOKe LIBUJIKO
amarnTyBaTUCh [0 HOBHX yMOB Ta
Opi€HTYETHCA B iH(pOpMALiHHUX IIOTOKAaX,
10 O03BOAsSIE HoMy Opatu iHiliaTuBy B
npodecCifiHi# AiTABHOCTI.

ITig yac IIOBHOMACIITAOHOTO
BTOPTHEHHd pocilicekoi denepartii Ha
TepuTOpito Hamoi KpaiHu Ha BiHICBKOBY
cAyk0y Oyao mpu3BaHO H6araTo odilepiB 3a
Mobiaizalli€ro, dKi BYMAWCH 3a CTapUMH
PansHCBKUMU CTaHOapTaMH, sKi B3araai He
nepenbadasun  dopMyBaHHA  odilepa-
Ailepa 3 BHUCOKHMM piBHeM O00i3HAHOCTI B
cpepi IKT i aimepcTBa. Y 3B’I3Ky 3 IIUM iX
Aifepcbka KoMmmeTeHTHicTb Ta IKK He
BiANIOBiAAIOTh Cy4aCHHUM BHMOTaM [0 HHUX
9K [0 CyO’€KTiB BiHCBKOBO-IIpodecitiHoi
[iSIABHOCTI B iHopMaIlifiHoMy CyCHiABCTBI
Ta 0CO0AMBO B yMoOBax iHQoOpMarllifiHoi
6oporebu. CroromHi mad YKpaiHu BifiHaA
IIPOJOBXKYETHCH HE TiABKH Ha I0oAi 6010, ase
¥ Ha indopmaliiHomy QpPoHTi: BoOpor
3aBga€ ILIKOAW  4Yepe3  IIPOBEAECHHS
CIIeliaAbHUX indopmartiino-
IICUXOAOTIYHUX omepailifi (maai — ITICO).
Yepes 11e mOCTa€ HaraAbHa HEOOXiTHICTH
BKAIOYEHHS [0 IIporpaMu IIiArOTOBKH
oginepiB pobotu 3 IKT Ta indopmariiero.

MoxHa IIOCTaBUTH [OBOAL IIPOCTE
npobAeMHEe  [OHUTAaHHA: IKHM  YUHOM
BiMICBKOBi Ailepu cHopu¥MaroTb CydacHi

TEXHOAOTII, UM CHPpHUUMAaIOTh K MiATPHUMKY
4yu 0OMezKeHHS CBOro AimepcrBa? Lludposa
TpaHcdopMallis BiicbKOBOI CIIpaBy,
cTpiMKa 1 mocrifiHa iHdopmaTH3alis Ta
TEXHOAOTI3allid BCIiX IIPOIECIB 1 Ha BCIiX
PIBHSIX CTa€ CYyTTEBUM BUKAHUKOM Y IIPOLIECi
yIIpaBAIiHHS Ta KepiBHUIITBA BilCbKaMU.
BinmoBinmHO BifiICBKOBHH Aigep Mae OyTu
inpopMallifHo KOMIETEHTHUM 1 3MOKe
IIPUBECTH IIO0OpaTHUMIB, MiJAETAHX, CBOIO
KOMaHIAy OO0 afarTallii 0 HasgBHUX 3MiH,
o6  ImMABUIIUTH  OPOAYKTUBHICTH i
OTpHUMAaTH 3Ha4YHy IIepeBary HaJ BOPOI'OM.

IcHye BeanKa KiABKICTh Pi3HUX CY4aCHHX
TEXHOAOTIH, $Ki BHKOPHUCTOBYIOTBECH ¥
BiliCBLKOBOMY CE€PEOOBHII — Bifl AOTiCTUKHU
oo iHdopMamifHUX CHCTEM, a TaKOXK i
KaapoBux. Tak, [0 IOBHOMAaCHITaOHOIO
BTOPTHEHHS TaKOXK YacCTKOBO BifOyBaaoCh
IIPHUCBOEHHS IIEPBUHHUX BiliCBKOBUX 3BaHb
odhitiepchLKOro CKAQITY ocobam
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associate ICC with such categories as
"computer knowledge" and "information
culture" [3], and S.O. Sysoeva and
O.M. Spirin in their scientific works
consider it as a key competence of a
person.

Interesting point for our study is the
information contained in the Digital
Competence Framework, which was
developed for Ukrainian citizens based on
the results of the Erasmus+ project. The
authors of this document indicate that
today there is no well-established concept
of a person's ability to use information
technology in their activities. Thus, they
recommend using the definition of "digital

competence’ as a synonym  for
"information and digital", "information
and communication” competence [6].

However, as already mentioned in this
study, the Council of Europe defines ICC
as the leading competence of any
specialist. In our opinion, its structure
should include not only the specialist's
ability to use information and
communication technologies, but also
knowledge that helps to orientate in the
modern information environment,
information skills, critical approach to
data, values and motives of information
activity, all those qualities that
characterize a true military leader.

That is why, in our opinion, ICC is a
professionally important mental
formation of officers, which provides them
with systematic and contextual use of

information and communication
technologies in military professional
activities by searching, analyzing,

processing, transmitting, exchanging and
keeping information in the process of
realization of official competencies as a
subject of military management. Due to
the reform of the Armed Forces of Ukraine
in accordance with the NATO standards,

active use of modern means and
information and communication
technologies in the military sphere,

modernization of the system of military
professional officers training, the problem
of developing their information and
communication culture, the basis of
which is ICC, is becoming more and more
relevant. Modern warfare conditions are

CEP3KaHTCHKOI'O Ta CTAPLIINHCHKOTO CKAALY,
aae 3apas3 TakKi BUIIQKH HOCSTb MacOBHUH
xapakTep. Takoxk BaiTky 2023 poky
BCTYIIHAM B CHAY 3MiHHU 00 3aKOHY YKpaiHu
"TIpo BiHiCBKOBHU#I O0OOB’I30K i BiHCBKOBY
CAyk0y" B YaCTHUHi, III0 CTOCYETHCS
OPUHHATTA Ha BIiHCBKOBY CAyk0y 3a
KOHTPaKTOM O0cCi0 odillepCbKOTO CKAQmy,
BiICbKOBOCAYZKOOBIIiB CEP3KaHTCBKOIO Ta
CTapUIMHCBKOTO  CKA3ady, S$Ki  MAarThb
OoMoBUM MOCBiA, HE MEHIIE TPHOX MICHIIB
BUKOHYIOTH 000B’I3KM Ha Itocai oditiepa,
aae He MaloTh BUIIOI OCBiTH, TOXK HEe MalOTh
BiANOBiAHOTO pPiBHA CcPOPMOBAHOCTI Ta
PO3BUHEHOCTI BiHiICBKOBO-IIpoeciiHOl
KOMIIETEHTHOCTi, OCHOBHHMH CKAQIOBHUMHU
d9Koi € Aigepcpka Ta iHdopMallifiHo-
KOMyHiKauiliHa [7].

[Touarra "IKK" y BiTYM3HAHIN HaAyKOBIil

AlTepaTypi TpPaKTyeETbCS HEOAHO3HAYHO.
Yacto #oro posrasgaiore B Mmexkax IKT i
BH3HA4YalOTh gK  3IaTHICTh  AIOAWUHU
BUKOPUCTOBYBaTH ii B CcBOill ITpodpeciiiHiit
IIFIABHOCTI. Taxk, HaIIpUKAAQT,
P.C. T'ypeBuy, M.I. 2ZKaamak IKK
IOB’SI3yIOTh 3 TaKHUM KaTeropiaMu gK
"KOMIT'IOTepHa TPaMOTHICTS",
"iHdopmaritina KyAbBTYypa" [3], a
C.O. CucoeBa, O.M. CmipiH y cBoix

HAyKOBUX IIpaldx po3rAdAaroTh i 4K
KAIOYOBY KOMIIETEHTHICTBb ocobu [11; 12].
llikaBoro 1A HAIIOTO MOOCAIIKEHHS €
iHopMmalriss, 10 MicTuTECa B Pawmini
mupoBOl KOMIIETEHTHOCTI, ILI0 Oyaa
po3pobaeHa mad TrpoMansdH YKpaiHH 3a
pe3yabTaTaMu HpoekTty Epasmyc+. ABTOpu
IIBOI'0 JOKYMEHTY 3a3Ha4aloTh, 1110 CbOTOAHI
HEMa€e YCTAA€HOIO IIOHATTS 34AaTHOCTI
0Cco0OH BUKOPHUCTOBYBATH y CBOIH MiIABHOCTI
iH(popMaIliTHUX TEXHOAOTIH. TaKuM YHUHOM,
BOHH PEKOMEHAYIOTh BHKOPHCTOBYBaTH
BH3Ha4YeHHS 'IUdpoBa KOMIIETEHTHICTH"
dK CHHOHIM '"iHdopmalifiHo-111ppoBiit",
"iHpopMaiHHO-KOMYHIKaITiHHii"
KoMmmereHTHOCcTi [6]. Ilpore, gK Bike
3a3Ha4vaAoCh B IIBOMY JOcCAiKeHHi, Pana
€pponu BusHauvae came IKK mposimHOIO
KOMIIETEHTHICTIO Oyab-sikoro axiBis. Ha
Hallly OYMKY, I CTpPyKTypa Ma€e BKAIOYATH
He TIABKU BMiHHA daxiBid
BukopucroByBaTu IKT, ase i 3HaHH4, gKi
[0IIOMAaralTh OPiEHTYBaTHUCS B Cy4acCHOMY
inopMmaltitnomy  mIpocTOpi,  HaBHUYKH
inpopMmartiinoi  miIABHOCTI, KpUTHU4YHE
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characterized by a decrease in decision-
making time. The lives of personnel and
the success of combat operations often
depend on the use of modern information
technologies. Information and
communication technologies have made
it possible to speed up the decision-
making process at all levels of command,
to intensify many processes, including
those related to information processing
by reducing the number of errors and the
use of modern means of armed warfare.
In this aspect, the ability of officers to use
these technologies in their military
professional activities is especially
important. In these circumstances, their
ICC must meet not only the challenges of
the modern information society, but also
the military sphere, which uses modern
information technologies. The process of
development and improvement of the ICC
of officers of all levels of command should
be ongoing, as information technologies
are being updated at a rapid pace.

The analysis of scientific approaches of
national researchers to the definition of
the "ICC" concept allowed us to define the
ICC of officers as the result of the
practical ability of a serviceman to
analyze and evaluate the information
environment in the military-professional
perspective, to be critical of the data
received, to process, transmit, exchange,
store information, to form a valuable
approach to working with it and to use
these skills in the process of military-
professional activity. Such an
interpretation allows us to state that it is
closely related to the officer's leadership
competence, since military leadership is a
certain influence on military personnel in
order to achieve respective results,
possession of knowledge and experience,
ability to apply them in practical military
and professional activity, ability to create
a team for successful accomplishment of
combat missions as assigned.

The reality of the russian-Ukrainian
war is that the enemy uses modern
weapons, including information and
communication technologies, to strike
not only on the battlefield but also in the
information environment through
information and psychological

CTaBA€HHY [0 JAHUX, I[IIHHOCTI Ta MOTHBHU
iH(opMallifiHOiI MiFABHOCTi, BCi Ti sKOCTi,
AKHUMHU  XapaKTepU3yeTbCS  CIIPaBXKHIH
BilicbKOBUH Aiziep.

Takum umHOM, Ha Haury nyMky, IKK — 1e
IpopeCiiiHO BasKAUBE IICUXiYHE yTBOPEHHS
odinepiB, 110 IM 3abe3reyye CHUCTEMHE Ta
KOHTeKCTHe 3actocyBaHH4 IKT y BilickKOBO-
npodecifiHi MIIABHOCTI IIIASXOM TIOIIYKY,
aHaanizy, oOpoOAeHHS, mepenadi, oOMiHy Ta
30epiranHs iHopMallil B IIpolieci peaaizartii

II0CaMOBHUX KOMIIETEHII dK  cy0’eKra
BilICBKOBOTO yIIpaBAiHHS. A y 3B’E3Ky 3
pedopmyBanuam 3CY  BiamoBimHO 110

craHaprtiB KpaiH-uyaeHiB HATO, akTUBHUM
3aCTOCyBaHHAM y  BIHCBKOBiH  cdepi
cydyacHux 3acobiB i IKT, wmomepHizartii
CHCTEMHU BilCBKOBO-ITpOecitiHOi
[iATOTOBKU odirtepiB aKTyaAi3yeTbCI
npobaeMa PO3BUTKY iXHBOI iH(opMarlifiHO-
KOMVHIKAaIlIHHOI KyABTYPH, IIiIBAAUHY SKOi
ckaamae IKK. CydyacHi yMOBH BeIOeHHS
GoioBUX Oit XapaKTEePU3yIOTbCA
CKOPOYEHHSM 4acy Ha IIPUHHSTTS PpillleHb.
Birx BUKOPUCTAHHS Cy4acCHHX
iHpOopMAaITITHUX TEXHOAOTIH YacTo 3aA€KHUTH
JKUTTS  0CODOBOTO  CKA3my Ta  YCIIX
BUKOHAHHA OOMOBOro  3aBAaHHMI. IKT
JT03BOAVIAU IPUIIBUIIITNATH rIporiec
OPUHHSATTS  pillleHb Ha  BCIX  PiBHAX
yVIIpaBAiHHS, aKTHUBI3yBaTH 0araTo IIpoIIeCiB,
30KpeMa sKi [oBdI3aHi 3 00poOAeHHAM
indopmariii 3a  paxyHOK  3MEHIIIEHHS
KIABKOCTi IIOMHAOK, 3aCTOCYBaHHS CYy4aCHHX
3acobiB  30poiiHOi  GopoTeOu. OcoOAMBO
BaXKAUBUM Y IIBOMY acCIeKTi € 3IaTHICTb
odirtepiB  iX BHKOPHUCTOBYBAaTH Vy CBOil
BiliCBKOBO-TIpocpecitHit [iSIABHOCTI. M
3B’a3Ky i3 1M, ix IKK mae BigroBigaTu He

TIABKH BUKAMKaM Cy4acHOTO
iHpopMmariiHoro  CcycmiabcTBa, ase @ #
BiliCBKOBOI cdepu, B AKil

BUKOPHUCTOBYIOTBECSI CydacHi iHdopMmaltitini

TEXHOAOTII. IIpowec PO3BUTKY Ta
ynockoHaseHHs IKK odiiepiB Bcix AaHOK
yIpaBAiHHA Mae OyTu Oe3nepepBHUM,
OCKIABKH iHpopMaltiiHi TEXHOAOTII

OHOBAIOIOTHCH IITBUAKUMH T€MIIaMH.

AHaai3 HAYKOBUX MiAXOMIB BITYU3HSIHUX
HaAyKOBLIiB A0 Bu3HadeHHs HoHATTS "IKK"
no3Boanao HaMm BusHauuTH KK oditepiB gk
pe3yabTaT IPaKTUYIHOL 31aTHOCTI
BIICBKOBOCAY?KOOBIISI  IIIOZI0  aHaaidy Ta
OLIiHIOBaHHA iH(popMalifHOro IIPOCTOPY B
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operations. By doing so, the enemy is
trying to destabilize the situation inside
our country and divert public attention
from the situation at the battlefield, as
well as draw the military's attention to
political events. That is why a modern
Ukrainian officer must have knowledge of
dealing with information and
communication technologies and
information for the purpose of effective
military command and control,
responding to the challenges of the
information society, and making the right
and effective decisions in a timely manner
as a leader of a military unit (sub-unit).

Conclusions and research
perspectives. It has been identified that
today's dynamic development of
information technology requires an officer
to be a leader, a professional in military
activity. And this cannot be achieved
without a well-formed and highly
developed ICC, since the officer-leader
must not only quickly and efficiently
navigate information traffic and be able to
work with information, but also teach
his/her subordinate personnel to do so.

It is proved and substantiated that
leadership and information-
communication competencies are the
leading components of the military-
professional competence of each officer,
especially they are necessary for the
military-professional activity of officers-
leaders.

The perspective for further scientific
research is to continue research
regarding the development of leadership
and information-communication
competencies in the military professional
training of modern Ukrainian officers.

BiFICBKOBO-TIpOcheciiHOMYy aCIIeKTi,
KPUTHYHOIO CTaBA€HHS [0 M[aHUX, IO
oTpuMaHi, 00pobAeHHs, Tiepenadi, oOMiHYy,
36epiranHs indopmariii, dopMmyBaHHI
IIHHICHOTO CTaBAE€HHS OO0 PoOOTH 3 HEI Ta
BUKOPDUCTAHHA IIMX yMiHb Yy  IIPOIIECi
BilicbKOBO-TIpocpecitinoi  migabHOCTi. Taka
Moro iHTepripeTallis Oga€ HaM MOXKAUBICTH
CTBEP/KYBaTH, 1110 BOHO TiCHO IIOB’I3aHa 3
AlIEepCBKOI0  KOMIIETEHTHICTIO  odoinepa,
OCKIABKHY BiICBEKOBE AiIEpCTBO — IIEBHUM HOT0
BIIAUB Ha BIiMCBKOBOCAYZKOOBIIIB i3 MeETOO
JIOCSITHEHHST BIAIIOBIAHUX PE3YABTATIB,
BOAOIIHHS 3HAHHSIMH Ta A0CBIiIOM, BMIiHHS
3aCTOCOBYBATH iX y HpPakTH4YHIiH BiliCEKOBO-

npodpeciiHii IiSIABHOCTI, 3MIaTHICTh
CTBOPUTH  KOMAaHAYy  [Ad  YCIIIIIIHOTO
BUKOHAHHS GoitoBUX 3aBOAHb 3a
MIPHU3HAYEHHSIM.

Peanigmu pocificbKO-yKpaiHCBKOI BilfHU €
3aCTOCYBaHHA BOPOTOM CydYacHOi 30poi, ¥y
TOMYy 4HCAi 3a moromororo 3acobiB IKT, mas
3aBIaHHS yIapiB He TiABKU Ha II0Ai 6oro, ase
i B iHdopMallifHOMYy CEPEIOBUILI IIASXOM
npoBenenHa I[ICO. LluMm BiH HamaraeTbcs
PO3XUTATH OOCTAHOBKY BCEPEIMHi HaIol
KpaiHU Ta BiOBOAIKTH yBary CyCIIIABCTBa Bif
cuTyallii, sIKa CKAQ[a€eThbcs Ha (QPOHTI, a
TaAKOXK IIPUBEPHYTH yBary BiHMCBKOBUX MO
noAaiTugHUX moniti. Came depes 1ie cydacHUH
YKpaiHCBKUH oiliep Ma€e BOAOIITH 3HAHHIMU
mono poboru 3 IKT Ta indopmariiero mas
SAKICHOTO yIIPaBAIHHS BiiCBKaMU, pearyBaHHs
Ha BHUKAUKHM iH(OPMAIiHOIO CYCITIABCTBA,
BYACHOIO  IIPUMHATTA  [IPaBHABHUX Ta
e(PEeKTUBHUX pPIllleHb SK Aiflepy BiiICBKOBOTO
Hiapo3aiAy (4acTHHM).

BHCHOBKH 3 ZaHOI'0O HOOCAiAMKEeHHS i
IEepPpCIEeKTHBH IOJZAABIIHX PpPO3BiAOK.
3’acoBaHoO, 1110 HUHI AUHAMIYHUH PO3BUTOK
iHpopMaIlifHUX TEXHOAOTIH BHMAarae Bif
odirrepa OyTu aigepom, IpodpecioHasom
BificbKOBOi cmpaBH. A IILOTO HEMOXKAHBO
nocartu 6e3 cdopMoBaHOI Ta PO3BHHEHOI
Ha BucokoMmy piBHIi IKK, ockiabku odirep-
Aifep Mae He TiABKY caM IIBHAKO Ta sIKiCHO
opieHTYBaTHCs B iH(opMalifHUX TOTOKAaX
Ta BMIiTHU ITpallfoBaTH 3 iH(popMalli€to, ase i
BYHUTH IILOMY ITiIAETAUHE 0COOOBUIH CKAAJI.

[oBeneHo Ta  OOIPYHTOBAHO,  IIO
AllepceKa Ta indgopmartiino-
KOMYHiKalliliHa KOMIIETEHTHOCTI €

IIPOBLIHUMM KOMIIOHEHTaMU B BiMCHKOBO-
npodpecitiHii KOMIIETEHTHOCTi KOXKHOTO
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odimepa, 0COOAMBO BOHH HEOOXiAHI [As

BificbKOBO-IIpodeciitHOo1 Oi9ABHOCTI

odpitiepiB-AizepiB.

[TepcieKTUBOI0O MOAAABIIUX HAYKOBUX
PO3BimoK BBasKa€eMO IPOLOBXKEHHS
[OOCAIMZKEHB IIOA0 PO3BUTKY AilepCHKOI Ta
iH(popMAaIli THO-KOMYHIKaIli HTHOT BH/IiB
KOMIIETEHTHOCTI mi 4Yac BiliCBKOBO-
npodoecitinoi HiATOTOBKU Cy4aCHUX
YKpaiHCBKHUX O(illepiB.
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